October 15, 1996 Adc pted

TOWN OF RIVERHEAD

Resolution# 790

RATIFIES AND APPROVES STIPULATION OF AGREEMENT

COL™:Cii MAN PRUSINOWSK]

offered the following resolution

which was seconded by COUNC" MAN LULL

RESOLVED, that the Town Board hereby ratifies and approves the provisions of
the stipulation of agreement by and between the Civil Service Employees Association
and the Town of Riverhead dated August 2, 1996; and

BE IT FURTHER, RESOLVED, that the Town Clerk be and is hereby directed to

forward a certified copy of this resolution to CSEA President James Divan, Rains &
Pogrebin, P.C. and the Office of Accounting.

The Resolution \was thereupon
duly adopted.
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STIPULATION OF AGREEMENT, made and entered into this
2nd day of August 1996, by and between the negotiating committees
for the Town of Riverhead ("the Town") and the CSEA, Local 1000,
AFSCME, AFL-CIO, Town of Riverhead Unit of Suffolk Local 852
("the CSEA") .

WHEREAS, the parties have engaged in negotiations in
good faith in an effort to arrive at a successor agreement to the
one that expired on December 31, 1995; and

WHEREAS, the parties have arrived at a tentative
agreement ;

NOW, THEREFORE, in consideration of the mutual
covenants contained herein, the parties stipulate and agree as
follows:

1. The provisions of this Stipulation are squect to
.raﬁificétion bf the CSEA's membership and ratification and
approval by the Town Board.

2. The signatories below agree to recommend this

Stipulation for ratification/approval.

3. A copy of this original document has been provided
t0 representatives of the Town and the CSEA.

4. All proposals not contained herein made by either
PartY durlng the course of negotiations shall be deemed dropped.

- The prov1$1ons of the new Agreement shall be as per

thﬁ_&ttached draft contract.

e

6. Wages icle - Ef fective and

step on the salary schedules shall be

yZ

Yelroactive to 1/1/96, each

increaseq by 4.0%, as per the attached schedules. These

P
A
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schedules shall include 2 new steps at the top of the schedule.
Bffective 1/1/97, each step on the salary schedules shall be
increased by an additional 3.0%, as per the attached schedules.

7. Clothing Allowance (Article XII(6)(B)). Effective
and retroactive to 1/1/96, $50 increase (to $150). Effective
.1'/119_'7, $50 increase (to $200).

8. Health Insurance (Article X(1)(1st Y. 1st and 24

en es)). Effective 7/1/97, revise to read: "The Town shall
pay, on behalf of all full-time employees, the cost of either the
individual or family plan for hospitalization under the Riverhead

Town Hospitalization Plan:

0-8 years of completed Town service: 75% of the
premium rates for the Empire Core plus Enhancements plan. The
'@“ﬁﬁYQQ will be expected to pay the difference as a payroll
deduction.

More than 8 years of completed Town service: 100%

of the premium rates for the Town's Plan.”

9. Health Insurance (Article X(5) (2d sentence) ) .

Effective 7/1/97, revise to read: "The Town will continue to pay

the cost of the hospitalization plan as follows:

0;8 years of completed Town service: 75% of the

fate set forth.by.the.New York State Civil Service Department.

More than 8 years of completed Town service: 100%

Of the rate set forth by the New York State Civil Service

——

Department." ;3(1

2
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10. Summer Hours (Article ITI(1)). Effective 7/1/97,

all references to reduced work hours during the summer shall be

deleted.

11. Recognition Clause (Article II(1)). Effective and

retroactive to 1/1/96, conform the first 4 lines to practice by

‘rpvieing to read: "The Town recognizes the Civil Service

Employees Association, Local 1000, AFSCME, AFL-CIO, Riverhead
Unit of Suffolk Local #852 as the sole and exclusive
representative for all full-time employees, and regular part-time
employees who, after 12 months' continuous service and both
during and after the 12 month period, work a minimum of 10 hours

per week, of the Town, except elected

12. Safety Incentive Bonus (NEW). "Effective 9/1/96,

iﬁithe event that any group of departments, as defined below,
hﬁ?e an.accident-free Year (through and including 12/31/96) that
results in no workers' compensation claims being filed, each
fﬂil¥time employee in that group(s) on the payroll and not on a

leave of absence at the end of the year will be awarded $25.

Effé¢tiVe.l/1/97 the period shall be defined by the calendar

Year and the award shall be 1ncreased to $100 per eligible

‘employee .

a. Highway Department; Refuse & Garbage District.

b Town Hall I (Town Clerk's Office; Tax

Accounting Department;

o,

Communlty Development Department; Plannlng Department) .

Recelver s Office; Assessor's Office;
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c. Town Hall 1T (Engineering Department ; Building
Department; Senior Citizen Program Department; Town Attorney;
Shared Services; Supervisor's Office; Recreation Department ;
Justice Court; Police Department) .

d. Sewer District; Water District; Joint

Scavenger District.

e. Buildings & Grounds; Street Lighting;
Municipal Garage; Public Parking District; Dog Control . "

13. Comp. Time (Article XIV(8)). Effective 1/1/97,

revise the second sentence to read, "Employees shall be eligible
to accumulate compensatory time up to the FLSA cap (currently 240
hours) . *

| 14, Health and Dental Insurance Buy Backs (Article

£(1)(2d §, (3)). Effective 1/1/97, the buy back amounts shall be

revised as follows. Health: If the employee drops family to no

coverage: $1650; if the employees drops from family to

individual coverage: $900; if the employee drops from individual
to o coverage: $750. Dental: if the employee drops from
famil? to.no coverage: $230; if the employee drops from family
to individual coverage: $150; if the employee drops from
individual to no coverage: $80.

15. Retirement Incentive (NEW) .

other provision of the Agreement to the contrary, any employee

Notwithstanding any

¥8sting and retiring into the retirement system on or after

8/1/96 and on or before 12/31/96 shall be paid 100% of his/her
accumuxed s;.ck leave as of the date of retirement.

'Employee of the Quarter. Effective and

Iﬁtroactive to 8/1/96, the employee selected as Employee of the

S0



| i . 1515

Quarter and/or Year by the Labor-Management Committee shall be

awarded 1 additional vacation day.

FOR THE TOW FOR THE CSEA:
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3. IT IS AGREED BY AND BETWEEN THE PARTIES
THAT ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN

APPROVAL

and appointed public off]ners, department hm;ds, confidential

employees Including Secretary 1o the Town Supervisor,
Assistant to the Town Supervisor, Secretary 1o the Town
Attorney, Secrstarial Assistant to the Town Board, and
Secretary to the Highway Superintendent, Assistant Waler
District Superintendent and employees represented by the
Riverhead Policemen's Benevolent Association and the
Riverhead Superior Officers Benevolent Assoclation. Such
recognition Is for the period of this contract or extensions
thereof. Such recognition Is for the purpose of coliective
bargaining and empioyee labor relations as the same are
defined in the New York Siate Clvll Service Law.

2. The Suffolk Local CSEA and the Riverhead Unht of
sald Local affirms that it doe3 not assert the right to strike
against the Town, to assist or participate In any such sirlke,
picket, job actlon, or any work slowdown, or to impose an
obligation upon s members to conduct or to participate in

such strike.

3. The Town recognizes the right of the employees 1o
designate the Unlt President or his/her designee and/or Unft
Vice President to appear on their behall 10 discuss salaries,
working condltions, grievances, and disputes relative to the
terms and the condhions of this agreement and to vish
employees during working hours. The parties mutgeaily agree
that the time the Unht President or his/her designee and/or Unht
Vice President spends away from his/her job duties shall be
devoted 1o the prompt handling of legilimate grievances and
the Unh President or his/her designee and/or Unht Vice
President will work st his/her assigned job duties st all times
‘excepl when nscessary 1o Isave histher work (o .
Filavahows ss_feovides herain o sdibich,” the  Link
aciivities shall ot disrupt m siverly and amooth operstion of

e

®The Town recognizes the Civil Service

p)
Pioyees Association

» Local 1000, AFSCME, AFL-CIO, Riverhead

o

k Local #852 as the sole and exclusive

‘-?rﬁ‘sentative for all full

®
.

-time employees, and regular part-time

pl Uyeeg WBO

y ill":

+ after 12 months' continuous service and both

, work a minimum of 10 hours

* ©f the Town, EXCEPL eleCtel mm—?

&ng a
N4 after the 12 month period

@ week
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4. The Town will make available Town facllities for
CSEA meetings u notice and approval of the Town
Supervisor and/or his/her designee.

5. W Ia Town will supply to
the Unh President a list of all employees In the bargaining unit,

showing the employee's full name, job tlle, department,
membership status, insurance deduction and first date of
employment.  This information wlill be provided to the
President on an annual basis.

6. mmlha Clvll Service
Employees Assoclation, Inc., shall have exclusive rights to
ayroll deduction of dues and union sponsored Insurance and
enefit program premiums for unit members. Such dues and
premiums shall be remitted to the Clvll Service Employses
Assoclation, Inc., 143 Washington Avenue, Albany, New York
12210 on a payroll basis. The CSEA shall Indemn fy and save
and hold the Town and any and all of |ts amplogoes
representatives, officers and/or members of the Town oard
(collectively "employees™) harmiess against any and all claims,
demands, sults or other forms of liabllity that may arise out of,
or by reason of, any action taken or not taken by the Town or
any of lts employees for the purpose of mmp%lng with the
agency fee, dues and premiums deduction provisions of this
Agreemen! and/or State Law. In addition, the CSEA shall
reimburse the Town for any and all legal expenses associated
with the defense of any such ciaim, demand or sult.

. &
HOURS OF WORK
1. Baslc Work Week

a. The basic work week for all "Administrative”,
“Clerical and Supervisory” employess shall be thirty-five (35)
hours, except during July and August, when It shall be thirty-
one (31) hours with the full day being at the stari of the work
week. During the remaining days of each week of July and/or
August the hours of work may, at the discretion of'the Town
Board, be staggered. (e.g., An employee who typically works
Monday through Friday, seven (7) hours a day, would work
during Ju August s full seven (7) hours Monday and

i{ and
work six (6) hours Tuesday through Friday.) g

Effective 7/1/97,

bhe

11

] : summer sha
11 references to reduced work hours during the

Bieclereg.
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b. The baslic work week for "Operational anu
Technical® employees shall be !oﬂz (40) hours, except during
July and August, when It shall be thirty-six (36) hours with the
full day being at the start of the work week. (e.g., An empioyee
who typically works Monday through Friday, eight (8) hours a
day, would work during July and August a full eight (8) hours
Monday and work seven (7) hours Tuesday through Friday.
Howaever, during July and/or August, the basic work week an
work day may be varied by the Town Board to thirty-eight (38)
hours per week. The Increase over thirty-six (36) hours 1o be
at the commencement of shifts. The thirty-eight (38) hour
reduced work schedule shall Include July and August and two

other months to be determined by the Town Board, upon two
(2) weeks notice. ~

c. The baslkc work week for Sewer and Walter
personnel may be varled at Town Board discretion but at no
time shall the two-week pay period accumulated hours be less
than elghty (80) hours, except during the months of July and
August when the two-week pay perlod shall not be less than
seventy-two (72) hours. ~

d. The basic work week for Sanhation
personnel may vary alt Town Board discretion but at no time
shall the two-week pay period accumulated hours be less than
seventy three and one hall (73.5) hours. The summer hours
enjoyed bz other employees may be granted during the winter

months with the approval by the Town Board. Pe

e. The basic work day for "Public Safety
Dispatcher" employees shall be eight (Br hours except durin

July and August, where only the first tour each week shall
remain at eight (8) hours and the remaining days of the tour

shall be seven (7) hours. gThe work year shall consist of 255
days. A :

f. Lunch period for the above classes of
employees Is not considered part of the working day.

g. The work week for ragllar. part-time
employees shall not exceed twenty (20) hours for
noncompetitive positions and seventeen and a hall (17.5)
hours for competitive positions exclusive of lunch periods.
Part-time employees become regular, parti-time “ampioyees
after twelve (12) month continuous service and bothduring the
twelve (12) month period and after must work a minimum of
ten (10) hours per week.

= = Qm]img - All ent, full-time em ees shall
be compensated for hours worked In excess of thr':grk day st
time and one-hatl. L

Effective 7/1/97,

: be
all references to reduced work hours during the summer shall

deleted.

f

|
\
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3. Holidays - Holidays are to be as foliows:

New Year's Day Independence Day
Martin Luther King's Birthday Labor Day
Lincoin's Birthday Columbus Day
Washington's Birthday Election Day
Memorial Day Thankagiving Day
Veteran's Day Christmas Day

Good Friday or Easter Sunday

Lo

If any of these holidays fall on Sunday, except
for Easter Sunday, the following Monday shall be observed. if
the holiday falls on Saturday, the preceding Friday shall be
observed. Employses who are required to work on these
holldays wlll receive compensation at the rate of time and one-
hall for all hours worked, In addhion 1o their reguiar holiday

pay.
4. Personal Leave

a. ThirDr-ﬂve (35) hours of personal leave for
“"Administrative” and “"Clerical and Supervisory™ employees
and forty (40) hours of personal leave for "Operational and
Technical" and "Public Safety Dlspaichers” shall accrue to
each employee during each calendar year (January 1 to
December 31) on the basis of his/her employment anniversary
as sel forth in the following subparagraph.

b. For the purpose of this paragraph, all
employees shall be deemed to have the same employment
anniversary date, to wit: January 1st An employee appointed
during the first six (6) months of a year (January 1st to June
30th) shall be deemed 1o have been hired on Januag 1st of
that year. An employee appointed during the second six (GGJ
months of a year (July 1st to December 31st) shall be deem
1o have been hired on January 1st of the year subsequent to
his/her appointment. Employees hired In the second six ﬁi)
months of a year shall not be entitied to five (5) days for the
balance of that subsequent calendar year.

c. Regular, par-time employees are not
entitied to personal leave. § G

=, -y
d. Personal leave may be accumuiated with a
maximum accumulation of one hundred and flve (105) hours
for “Administrative™ and "Clerical and Supervisory”™ empicyess
and one hundred and twenty (120) hours for "Operational and
Technical”™ and “Public Safety Dispaichers™. Al no point In
time may sn employee’s accumulation exceed the maximum

sccumuistion. Unused personal leave may not be convaried io
sick time.
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e. Personal isave shall not bs used for the
purpose of vacation, holldays, or extensions thereof, or for
exiension of weekends.

f. Personal leave must be approved by the
Department Head and the empioyee must request such leave
at least forty elght (48) hours In advance uniess the personal
leave Is deemed 10 be an emergency of which the employee
had no prior knowledge. An employee absent due 1o
emergency personal leave must notify his/her supervisor of
such.absence within the first half hour of his/her working day
or shift. Fallure to notlty his/her supervisor of his/her absence
will result In loss of pay for the day's absence.

5. Parentage Leave

An amplorae, with one (1) ysar's employment, may be
grantied a leave ol absence without pay not to exceed twelve
months, without exiension, during a twemy-one month
window, from nine months before the expected birth or
adoption to twelve months after the birth or adoption. This
leave shall apply equally to both mother and father of the
child but may not = pl{_hto a2 provisional employee (Civil
Service RaqutrnmemsF e employee shall be reinstated In
the same or comparable position.

6. Funeral Leave

e Permanent full-tlme annual salaried
employees shall be entitled, without charge against
accumulated vacation, sick leave and personal leave, to
funeral leave.

- -

b. Employees shall be enttied to four (4)
consecutive working days' leave of absence computed either
from the day of death or the day following death at the
Employee's option, for death of Employee's spouse, chiid
(Including adopted children), father, mother, brother, sister,
parents-in-law, randparents-in-law, grandparents,
grandchlidren, daughter-in-law, son-in-law, brother-in-law,
sister-in-law or stepchild.

c. Inclusion of ﬁny other members_of family

shall not be permitied for funeral leave. -~
7. Milhary Leave
Milhs Leaves of absence shall be granted in

'uomrdanu with law.

:'-C.j
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8. Jury Service

« . Employees will be pald their regular nluz minus jury
duty fees while performing jury service upon documentary
proof being flied with the Town Supervisor. Travel allowance
ol mileage compensation checks for jury service are 1o be
retained by the employee. Employees shall request that they
be placed "on call” for jury service, where avallable.

8. Co eara

Absence of any employee by reason of appearance as
8 defendant, or wilness in any court action Involving the Town
will be approved by the Town Supervisor for the number of
days necessary. Employees shall nol lose any salary
therefore.

10. Miscellaneous

If, in the sole discretion of the Town Board, empioyees
of the Town receive time off for days of national mourning or
other specified days, or parts of days, such as, but not limited
lo days off because or adverse weather condliions, those
employees who are required 1o work their requiar hours of
work shall not receive additional compensation for those
regular hours worked, but shall be compensated at their
regular rates of pay.

ARTICLE IV

VACATIONS

1. For the purpose of this article, all employees shall
be deemed to have the same employment! anniversary date, 1o
wh: January 1st. An empioyee appointed during the first six
{6) months of & year ‘.rlmumy ist 1o June 30th}- shall be
deemed to have been hired on January 1st of that year. An
ampioyse appeinted during the second six (6) months of year
Ju%- ist 1o December 31st) shall be deemed 10 have bsen
ired on January ist of the ysar subsequent 1o hisfher
appolmment Employees hired In the second six (6) months of
year, ashall not be entltied 1o any vacation untll hily 1 of the
year subssquent 1o their amployment
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2. Permanent full-time employees of the Town shall
be entitied to annual (Janu 1 to December 31) vacations,
computed on the basis set forth In paragraph 1 (previous
page) above, zs follows:

“Administrative” "Operational™
= “Clerical & Supervisory” " Technical”
& "PSD's"

a. Untll completion of six (6)
months continuous service....-0- hrs. -0- hrs,

b. After completion of

six (6) months continuous

service untll completion of

one (1) year's continuous

SErvice. 35 hrs. 40 hrs.

c. After one (1) year's

continuous service. 70 hrs. 80 hrs.

NOTE: In no event shall any employee with less than
the completion of seven rg) years’ continuous service recelve
more than ten (10) working days vacation In any one (1)
calendar year (January 1 to December 31), except In those
cases where employees are carrying over vacation days per
Article IV, Section 6.

d. After seven (7) years’
continuous service.___.__105 hrs. 120 hrs.

e. After twelve (12) years' - ~
continuous service._____140 hrs. 160 hrs.

f. After fifieen (15) years’
continuous service.__._..175 hrs. 200 hrs.

Regular, part-time employees shall be given one (1)
day's vacation for every twenty (20) full days worked In the
caiendar year, after one (1) year of service. .

- N

3. Employees, upon request,“shall be~paid thelr
vacation pay prior to the vacation, providing they shall have
given three (3) weeks notice 1o the Supervisor.

4. Upon retirement or termination of service, sxcept
for cause, employees shall be compensated, in cash, for any
accumulialed vacation. ;

i

]

SIS PR SS  RRSE SR e S e e
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S. N shaill be the duty of the department heads to
schedule vacations with the cooperation of the varicus
employees of the department, and such department head shall
notlty employees of vacation time assigned and approve such
vacation time four (4) weeks In advance of the time designated
for the employee’s vacation.

6. With the approval of the Personnel Commitise, and
on notice of the Town Supervisor, prior to September 1st, an
employee may canr over any unused vacation hours from one
(1), ysar Into the ollowin? year, but In no event shall an
employee whose tllle Is found on the "Administrative™ or
"Clerical and Supervisory” salary schedules carry over more
than one hundred and five (105) vacation hours from one year
to the next and an employee whose titie Is found on the
5 ferauonnl and Technical®” or "Public Safety Dispatchers”
salary schedules carry over more than one hundred twenty
(120) vacation hours from one year to the next

7. In case of catastrophic family lliness, an employee
may be granted an advance of the next year's vacation time to
be used during the current year If the empioyee has sufficient
accumulated sick time fo serve as collateral and upon
approval of the Town Board.

8. W Ech employee wiil be
entliled 1o sell back to the Town up 1o two (2) weeks of the

following year's vacation time at the employee's option
pursuant to the same procedures as are described In Article V
(7) for the reduction of sick time, excluding the requirements
of 2 minimum and maximum number of banked days.

Article V
IC v

1. Sick leave Is absence necessiiated by lliness or
other physical disabliity of the employee. Sick leave will be
accumuiated at the rate of one and one-quarter (1 1/4) days per
month (fifteen (15) days per year), 1otal accumulated sick leave
of two hundred ten days (210) &ays. After two hundred ten
(210) days, addiional pald sick leave an be granted in the
sole discretion of the Town Board by resoiution. Sick pay will
not be paid 1o an employee during the first six (8) months’
employment == 3

= Regular, part-time empioyees will be paid
sick leave &t the rate of one (1) day for every hrt& (40) days
worked in any one (1) year, or total accumulaled sick leave of
sixty (60) days. 2y
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b. In order 10 recelve sick leave, all employees
shall, when absent because of sickness for more than &roo (3)
dara, furnish the Town Supervisor with a medical certificate.
Failure 1o fumnish a medical certificate will result In loss of pay
for absent days.

. c. An employee absent on sick leave for fewer
than three 32 days shall notlfy his/her supervisor of such
absence within the first half hour of his/her working day or
shift. Fallure to notlfy his/her supervisor of his/her absence,
due to sickness, wlli resuft in loss of pay for the days absent.

d. The Town Board, In lts discretion, may
request a phfical examination of the employee before his/her
return to wor

2. An employee, or his/her legal re?rasematlve, upon

retirement, resignation or death, Is entitled 1o cash payment

for accumulated sick leave, shall be pald In a lump sum the

value of his/her accumulated and unused sick leave to the

extent of seventy-five (75%) percent of the first two hundred

5200) days thereof, or a total of one hundred fifty (150) working
ays. '

3. An employee who falls Il while on vacation, upon
presentation of a medical certlficate certifying the employee
was lil for three (3) days or more during his/her vacation, may
charge this lliness to sick leave upon proper notification to the
Town Supervisor. .-

4. The partles mutually agree that excessive
absenteeism due to abuse of sick leave should be
discouraged. Therefore, the Town may request a doctor's
certificate from chronk abusers of sick leave (e.g., numerous
lliness absences - even though the emﬁloyoa has accumulated
sick leave), regardiess of the len of the lliness. Any
employee submiiting a claim based on a false statement, or
covering a period during which the employee was not actually
disabied, will be considered as abusing the sick lsave
provision. Empioyses who abuse the sick leave-provision
shall be subject to disciplinary action. . - :

5. Employees reporting for duty and becoming sick,
who are sent home by the dep-rgmam lutg-rvhnt. shall rntc.lva
s tull day’s pay _hr-_!hm day.
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7. An employee may elect 1o reduce the sick time
accrued under Paragraph (1) by flling a written slection with
the Town Supervisor before September 1st, in the form

rovided by the Town, for payment to be made in the last week
n January of the following rur. Buy-oul shall be In lots of 25
sick days. No buy-out shall be permitted uniess at the time of
election the employee has accumulated at least 125 sick days.
The minimum number of sick days mar not fall below fitty (50)
days. The rate of pay shall be calculated at the time of
payment, and an employee who elects this option may not
receive an amount in excess of what he/she wouid receslve
upon severance.

An employee having made this election has agreed
that the maximum sick leave payable 10 sald employee during
his/her employment or upon his/her retirement shall be two
hundred (200) days. Any payments made prior 1o retirement
shall be deducted from the gross number of days that may be
Eaid lo an employee al retirement. An employee who has

bought-out™ sick leave during his/her career shall be

permitied to re-accumulate sick days to a maximum of 210
days but shall not be permitted to re-accumulate for payment
purposes and sald additional days representing days aiready
‘bought-out” may be taken for sick time purposes only. An
employee who has made this election wlill not, under any
circumstances, be granted addlitional sick time by the Town
Board If total accumulated sick leave Is not sufficient for the
employee's future needs.

ARTICLE V|
SENIORITY

1. Competitive Class Layoff and rehiring rights zhall
be govermned by Clvll Service Law Sections 80, 81, 82, 85 and
86 and the Rules and Regulations of the Suffolk County
Department of Civll Service.

2. Emmazﬁs_m_au_gmuu_&m«_qm
Subject to applicable provisions of law, and pravided the

employee to be retained and/or rehired. has the—ablilty to
perform the work assigned to himvher, layoff and rehire rights
shall be Jnuma'd by the following rules. Senlorlty shall be

- i

compuied from the date of employment. Each Daﬁanmem
shall maintain a senlority list within hs d-r.r-lm_onl. layoffs

become necessary, within a job ciassification, employses will

aff firat. then probationary smployeos, P ernEn et

il
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Before hiring any new employees, within a job classification,
the available work must be offered In reverse order of layoff, to
employees previously lald off , by sending written notice 1o the
employee by registered or ceriifled mall retum recelpt
requested, directing him/her to retum to work In the
department at the appropriate date and time, not fewer than
five (5) days from the date of the notice.

Fallure of the employee to report 1o work on the date and time
speciied will constitute an abandonment of the employee's
recall rights and shall release the Town from any further
obligation to recall the employee.

3. Regular full-time employees shall have preference
over rnn-ttme or temporary employees in a department as to
overtime, If available and capable of performing the required
work.

ARTICLE Vil
EMPLOYEE PROTECTION

1. All permanent, full-time empioyees covered by this
Agreement are offered the protection of Section 75 of the Civil
Service Law, except for conviction of a felony or misdemeanor,
upon which & hearing can be heki at the discretion of the
Town. The Town Board may suspend a person charged with a
felony or misdemeanor. If proven Innocent, he/she will recelve
full par. Probationary employees can be discharged by the
Town In lis sole discretion with or without just cause or
withoul resort to the grievance procedure,

2. Officers, limied to four (4) of the CSEA Unlt shall
be given the highest departmental seniority while In office. A
list shall be furnished toc the Town annually.

3. Any former employee, upon being rehired, will be
treated as a new employee with regard 1o sick leave, vacation
time, wages, seniority and all similar beneflts. An employee

ranted a leave of absence (parentage laave, unpald leave or
eave of absence, pursuant to Civil Service Law) shall not lose
any senlority, sick leave, vacation hours, or personal hours
benefits already accumulated as of the dale leave Is granted by
the Town Board. ==

equipment shsil be fumished 1o all

awﬁ“ &nﬂ ®t o ohsrogs, at the discretion of tho
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5. Employees shall have the right to post notices
germinln to CSEA business on bullstin boards which should
'a : |:jtml ed by the Town and located at zll appropriate Town
acliities.

ARTICLE VIll
G c u

ek analgzmm:i_czl_ﬁdz!ane%g - Employees,
supervisors, and depariment heads shall exhaust every
administrative device lo settle amicably all differences. In the
Interest of unorm procedure, and 1o expedite handling of
grievances, employees shall present their problem or

grievance through supervisory channels in the following
order:

a. First Step - The employee shall first request
an interview with his/her department head. The department
head shall, within three (3) business days of such request,
discuss the grievance with the employee concemed. At the
time of the request, the employee shall present 1o the
department head, In writing, his/her problem or grievance. The
department head shall make a determination wihin three (3)
business days of such Interview, In writing, and present a copy
of same to the employee, the Unit Pres dent, and the Town
Supervisor.

b. Second Step - Il a grievance Is nol
satisfactorily resolved at the First Siep, the empioyee shall
appeal, In writing, to the Grievance Board within five (5)
business days of recelpt of the First Step determination. H the
employee falls to appeal, in-writing to the Grevance Board
within the above sald time, the determination of the First Step
shall be final as to sald grievance.

The Town shall notlfy the Unlt President, by January 30th of
each year, the membership of the Town's Grievance Board,
which shall consist of three (3) members of the Riverhead
Town Board, appointed by the Town Supervisor, 1o serve,
without additional salary, untll a successor |s appointed. The
Grievance Board shall annually elect one of Its members as
Chairperson. The Town Cierk, or his/her designated
E‘apr::anume, shall serve as secretary to the\:\?ﬁrlavanu
m e |

~ Upon receipt of any appeal, the Grievance Board may
requesti the empioyee 1o submit an agreed ststemant of facts

or his version of the hm,.ur.mnm;‘dwum#-whmh the

Grievance Board may deem pert

ent to the determination of
the appeal. e
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The Grievance Board shall conduct a hanrind within
twenty (20) business day of recelpt of an appeal.

Whhin twenty (20) business days after the hwlrrx'g the
Grievance Board shall make a decision based on Its fi Ingt
and shall advise, in writing, the Unit President or his/her
designee, department head, and the aggrieved employee. The
decision of the Grievance Board shall be final and all parties
bound thereby except In matiers requiring additional
expendhture of funds for which there Is not current budgetary
allotment and such cases shall be referred to the Riverhead
Town Board for appropriate action. Instances of
noncompilance with the determination of the Grievance Board
may be reported to the Riverhead Town Board by elther party
to the grievance.

2. e of Hea

All discussions and hearings shall, so far es
practicable be conducted during working hours. The
aggrieved empioyee shall be allowed such time off from
regular duty as may be necessary and reasonable for hearings.

3 resentatio

The Unit President or his/her designee shall be
entitied to be present during the presentation and processing
of a grievance in all stages.

4. catlo

Disciplinary actlon shall not be reviewable by the
grievance procedure. :

5. ations

If a grievance occurs and cannot be resolved
immediately, the employee shall obey the directive and shall
present the grievances as soon thereafter as practicable.
Grievances which are not presented within ten (10) business
days of the occurmrence, shall be deemed to have been
abandoned. o

Y <. -
6. Withdrawn Grievance

The Unh President or his/her designee may withdraw a
rievance at any step of the grievance procedure. The Unfit
resident’s or his/her designee’s decision on this matier will

be binding on the empiloyees involved. £
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ARTICLE IX
PENSION AND LONGEVITY

1 All permanent full time employees must be
members of the New York State Retirement System. All
employees classified as Tler | or Tier Il will be covered by Plan
751, All regular ﬂan-tlme employees may aiso st thelr option,
be members of the New York State Retlrement System. In the
evenl that the Siate Retirement System makes provisions for
the modification and/or revisions of this Retirement Plan which
can be determined by local option, this agreement shall

immediately be reopened solely for the purpose of negotlating
which option Is selected.

2 Full-time employees of the Town of Riverhead
shall recelve longevity pay after completing the following
years ol continuous service; four (4%) percent of yearly salary
without longevity pay after ten (10) years of continuous
service: flve (5%) percent of yearly salary whhout longevity
pay after fifteen (15) years of continuous service, seven ('T%l
percent of yearly salary without longevity pay after twenty (20
years of continuous service. Longevity pay shall be paid to
the employee In & lump sum payment Included with the
overtime paycheck during the first full pay period of the month
In which the employee's anniversary occurs.

Longevity payments will be prorated prior to
anniversary only when the employee is entitied 10 and has
submitted an application 1o recelve a pension to the New York
State Retlrement Sysiem. State and Federal taxes can be
withheid at the option of the employee. Longevity will be
based on the January 1st salary of lge current year,

ARTICLE X
SURANC

Q, .

) The Town shall pay, on behal of all full-time
and regular, pari-time emplt;zeas, appointed prior to December
31, 1982, one hundred (100%) g&r_cem of the cost of.elther the
individual or family plan for hosphalization onder the

Riverhead Town Hospitalization Plan. For an employee

appointed after January 1, 1983, the Town shall pay for the
haapmnzuhmmm?:“?t S%.alihg rate for the Empire Core

L.

Effective 7/1/97, ecevepomiammpeerers #The Town shall

[F on behalf of all full-time employees, the cost of eithe# the

| lividual or family plan for hospitalization under the Riverhead

il

75% of the

0-8 years of completed Town service:

1

?‘mium'r.ates' for the Empire Core plus Enhancements p

?"ﬁ Hospitalization Plan:

The

lan.

: &:@Myéef will be expected to pay the difference as a payroll

(et ion,

e
_ i Premium rates for the Town's Plan.®
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The Town shall pay for one hundred (100%) percent coverage
for ndividual members of the Association who hersafier mﬁe
from the Town and the Town shall pay to the extent of fifty
(50%) percent coverage on the premiums for the retiree's
famlly. An employee, at his/her option, may decide not to
accepl the Town's hosphallzation coverage for a period ol not
less than one calendar year and recelve a nt
of fiteen hundred dollars ($1,500.00). new emp _
appointed during the year may receive a prorated payment
minus two months. In order to receive this cash payment, an
em‘rioyoe must sign an application form esach and every year
and sald application shall Include an acknowledgment that the
employee is covered under another plan. The Town may elect
to provide the above beneflis under a plan other than the
Riverhead Town Hospltalization Plan, provided that the
substitute pian provides beneflts comparable or better than
the existing plan.

2 The Town will insure the life of each employee
in accordance with the New York State Retirement Plan.

3. The Town shall pay, on behalf of all active full-
time and aciive regular, part-time employees, one hundred
(100%) of the cost of either the Individual or famlily plan for 1
dental coverage under the Riverhead Town Dental Plan. An
employee, at his/her option, may decide not to accept the
dental coverage for a period of nol less than one calendar year ﬁ

£f the employee drops family to no

and receive a December payment of one hundred fifty dollars
($150.00). § A new employee appointed during the year may
recelve a prorated payment minus two montnhs. In order to
receive thfs cash payment, an employee must sign an
application Yorm each year and sald application shall include
an acknowfdgment that the employee Is covered under

another plan.

Effective 1/1/97, the buy back amounts shall be

4. The Town shall pay, on behalf of all active full-
time and active reﬁulnr part-time employees, one hundred
(100%) percent of the cost of elther the individual or famlly
glan for optical coverage under the Riverhead Town Optical

lan. An employee, at his/her option, may decide not to accept
the optical coverage for a period of not less than one calendar

ear and recelve 2 December payment of twonm five dollars
$25.00). A new employee appoinied during the year may
receive a prorsted payment minus two months. An empioyee
must sign an application form each year and saikd applicatio
shall Include an acknowledgment that the empioyee Is coverad
under another plan. / -

$1650; if the employees drops from family to

irevised as follows®

Coverage :

if the employee drops from individual

5900;
if the employee drops from

Soh.
$80.

Ef fective 1/1/97, the buy back amounts shall be

$230; if the employee drops from family
$150; if the employee drops from

individual coverage:
0 no coverage:
Vised ag followg
=L
© no Coverage :

ko
“a) Coverage

=

s
L

iv
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Sl e A N

Q.

5 The Town shall offer two (2} HMO plans.
Employees have the optlon of choosing one of the two plans
over the cumrresnit Riverhead Town HospHallzation Plan but
under no glrcumstances may the omployu have more than
one F .The Town will continue to pay the cost of the
hospita !lza!lon plan up to 75% of the rate set forth by the New
York State Civll Service Department. ¢

ARTICLE X]
ANAG G
1. CSEA recognizes that all of the functlons,

rights powers, responsibliities, and authority of the Town,
which the Town has not deocmcany abridged, deleted
dele?a!ed, gramed or modlified by this Agreement are, and
Il remain, exciusively those of the Town. CSEA reco nizes
that the Town has the responsibllity to manage the Town,
direct lts employees, determine the number of employees It
will employ, has the right to hire, suspend, discharge,
discipline, promote, demote, or transfer lts employees,
subject, however, to the provisions of the Clvil Service Law.

The CSEA agrees, In recognition of Management's
rights, not to request the Town to bargain with respect to the
preceding paragraph during the term of this Agreement,
except as otherwise specifically provided for herein, elther as
1o the basic decision or as to the effect of that decision upon
wages, hours, and other terms-and conditions of em Eloyrnent.
Any vlolation of the Agreement s subject to the Grievance
Procedure.

2. The CSEA and the Town Board recognize that
strikes and other forms of work stopgoges by Civil Service
employees are contrary to law and public policy. The CSEA
and the Town Board subscribe to the princi la lhat differences
shall be resolved by peaceful and appropriate means without
interruption of the normal duties necessary to tha operation of
the Town. P

The CSEA, however, a ees, tifat there Wil be no
nﬂkn, work stopmu, job act nna. or concerted refusais io

ees covered by this Agreement or an
l’ llgnbn lhumni !rown Board ac‘;ou 1o in good

1 ﬁhhth-GSEAmdlnm-muam“hh be
:nh may :

unfalr practice. CSEA agrees not 1o enforce
clll:lll ﬁl‘a n m nf my r:3 "ﬂ’!

e, Tounty
loomt le o, intnetoren with the dﬂalwnf

ffective 7/1/97, wespiemymedgemmooera=. #The Town will continue to pay

i
| -

‘he cost of the hospitalization plan as follows:

75% of the

0-8 years of completed Town service:

| T3e ser fortn by the New York State Civil Service Department.

100%

More than 8 years of completed Town service:

i 1

11

2E | e -
i the rate set forth by the New York State Civil Service
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ARTICLE Xil
GENERAL PROVISIONS

1. The Town Board agrees lo provide legal counsel,
either the District Attorney or the Town Attomey, to defend any
employee In any action arising out of an assauil on an
employee on Town business, provided the employee was
acting within the scope of his/her employment.

Lt A. H an employees Is injured or assaulied on
the Lt:b while acting within the scope of the employee's
employment and the employee reports same o the Departiment
Head and the Town Supervisor's Office, and the employee has
1o be absent from work due o sald injury or assauit, no days
shall be deducted from the employee’'s accumulated sick leave
during the duration of such absence, untll either the employee
applles for reinstalement to fullduty status, a physician
determines that the employee Is able to retumn 1o work, or the
employee has recsived full salary for one (1) year, whichever
comes first; provided, however, that If the employee Is
determined to be permanently disabled, no days shall be
deducted untll elther a final determination on an application for
a disablilty pension, a physician determines that the employee
Is able 1o return to work, or the employee has received tull
salary for two (2) years, whichever comes first. The town wili
notify the employee ninety (90) days before the end of the two
(2) year period Is about to expire. If an employee recelving full
salary recelves a compensation check for lost time due 1o a
compensable injury, the employee shall endorse the check
over to the Town.

B. 'Ugon the .Town's request, an employee's
fitness to serve wlil be evaluated by a physician selected by
the Town, provided, however, that the examination shail be
conducted [n a medical facility, Including, but not limited 1o, a
doctor's office, in Suffolk County not further west than the
western border of Brookhaven Town. The Town shall
reimburse the empiloyee for mileage to and from the
examination at the then prevalling County of Suffolk rate, upon
submission by the employee of a form lo be prepared by the
parties. :

3. All openings for avaliable positions coveraed by this
Agreement shall be done In accord with Chil Service
Law and the eligiblilty of those to be hired. N appropriates,
vacanciss will be adﬁ:::ldy published on avaliable bulletin
boards, and all qual r.rum- shall be glven adequats
opportunity "io. make spp Ig::‘lon for such pﬁliﬁo& The

president of shal recelve B8 mluﬂh
" z y with 1he posting Bt _In
ety b '-I - M{; -

LR i bt e e

s Ao
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4. Leave of absence without pngomly be granted 1o
employees In the discretion of the Town Board for 8 maximum
of slx (6) months upon written application therefor and good
cause shown.

5. Any employee who Is absent without leave or
withput due notification to the Town Supervisor shall suffer
loss of pay for the days of such absence. When an employee
Is absent without leave or without due notification 1o the Town
Supervisor, three (3) times of any duration In & period of one
year, these unauthorized absences are cause for dismissal.

6. A.  The Town shall provide all full-time
"Operational and Technical” employees two (2) sets of winter
and two (2) sets of summer unlforms not later than December
1 and June 1, respectively. All full-time "Operational and
Technical” empioyees are required 1o report to work in Town-
Issued uniforms. All full-time “Operational and Technical”
em‘rlc‘?m will recelve a spring and winter jacket when needed
an eemed necessary by their Depanment Head. An
employee may request, in lleu of a winter Jacket, one (1) set of
insulated coveralls.

B. All full-time "Clerical & Supervisory”,
“"Administrative” and "Public Safety Dispatcher” employees
and any employee classified as a Parking Meter Officer shall
recelve a prorated cleaning allowance In the sum of one
hundred dollars ($100.00) o be pajd
December 15 to December 25. ¢ Safety Dispatchers"”
and employees classified as ParKing Meter Officers will also be
Issued unllorms when deemed necessary by their Depaniment
Head. "Public Safety Dispatchers” and employees classified
as Parking Meter cers are required to report to work In
Town-lssued uniforms. :

7. There shall be rnld to authorized employees, using
rivate transporiation on Town business, upon approval by the
own Su?ervbor, mileage at the mileage rate set forth by the

County of Suffolk.

a_ns;nln-non once a year and Inocuistions, st the expense of
the Town and by _-vphyg_iahn selecied by the Town. This

for annual examinations and Inoculstions shall only

8. All employees of the Town shall recelve.a medical

Effective

Effective

n .
" *etroactive to 1/1/96, $50 increase (to $150) .

. $50 iné-rease (to $200) .

.
et 4

99

5.F.}' r;
|
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~sessions are concluded.

10. The Town of Riverhead does not discriminate on
the basis of race, color, natlonal origin, sex, age or

bandicapped status In employment or the provision of
services.

11. The Town agrees to deduct from the salaries of its
employees membership dues and/or life, sickness, and
accident deductions for the CSEA from sald employees who
voluntarlly and Individually authorize the Town Board to
deduct and to transmit the moneys to the CSEA. Employee
authorizations shall be in wrliing and deductions so made
uniformly and consistently In each pay period. Funds thus
collected shall be transmitied to the Treasurer of the CSEA,
inc. each month. Deductions authorized by any amploxoe
shall contlnue as so authorized untll such empioyee notlfies
the Town In writing to discontinue same or to change such
authorization. Notlfication of discontinuance or change in
authorization shall be In writing and submitted to the Town In
duplicate, one copy of which shall be forwarded 1o the Unit
Treasurer of the CSEA. The CSEA assumes full responsibllity
for the disposition of the funds so deducted once they are
tumed over 1o the CSEA.

12. Upon request by the employee to examine his/her
official employment personnel flle, the employee may be
permiited 1o do so upon proper notification to the Town
Supervisor. Any material classified as confidentlal shall not be
subject to duplication by the employee, but he/she shall have
an opportunity to read sald materiais and make & writien reply,
which shall be inserted in theemployee’s personnel folder.

13. To the extent permitied by the U.S. Intemal
Revenue Code and the New York State Income Tax Laws, the
Town shall establish a deferred compensation plan for the
employees covered by this Agreement.

14. For the purpose of negotiations for future
contracts and reopening provisions as covered by this
contract, the Town and the CSEA agree 1o limit sach team to
no more than six (5)) members. The CSEA Negotlating Team
consisting of six (6) members will be ingiusive oflhe CSEA

representative. The teams shall be determined at the start of

the negotlating session and remain the same untll these
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16. The Unlt President shall be notified when there
will be an addiion of a new title 1o the salary schedules. Sald
notification Is strictly advisory and In no way binding.

17. Any beneflts heretofore accruing to an employee
by past practice, not specHically contained herein, shall

mntinu;?tjrltx‘ the Egjmmt__! m “ ¥ r @

ARTICLE XlI
JOB CLASSIFICATION

AND
S S 0 oG

1. The parties agree that job classification and salary
administration will be In sccord with "The Salary
Administration Program, dated October 6, 1975". The parties
further agree that sald program may be amended by the Town
as time and circumstances warrant, provided that such
amendments are not contrary to the further terms and
conditions of this contract. Such amendments shall include,
but shall not be limied 1o, the amendment or addition of Job
descriptions.

2. In the impiementation of “The Salary Administration
Program", promotions of employees and their assignment 1o
the salary schedule, except as are set forth herein, are subject
to the Town Board discretion.

Request for reassignment on the salary scheduie
must be made through the employee's Department Head only.
All recommendations for merit raises will then be approved or
disapproved by the Department Head. The semlannusl
evaijuations of all employees will serve as one of the criteria for
these recommendations. These employee evajuations shall be

laced In each employee's personnel flle. The Depariment
{ead shall submi his/her recommendations to the Town
Board during the last week In September. The Town Board will
accepl or re the recommended merit raise by no |ater than
November 1st of the year submitied. The effective date of the
approved merit increase will be January 1 of the. followin

year. Al no other time will merit Increases be- grantied.

Employee will be notified of the decision in writing and will
have the rlghi to appeal to the Town Board.

: 3. “The Salary Adminisuation Program” will be
sdministiered in conformhy with the New Yoark Siale Civil
Service Law and the rules of the Deparntment of Clvil Service,
County of Suffoik. z



| .. | Gy 1o

-

PEffective 9/1/96,

in thé '='ev.’ent that any group of departments, as defined below,

. have an accident-free year (through and including 12/31/96) that

'r'esui-_{:é in no workers' compensation claims being filed, each

£ full time employee in that group(s) on the payroll and not on a

i Ieave of absence at the end of the year will be awarded $25.
iR Effective 1/1/97 the period shall be defined by the calendar

it
: year and the award shall be increased to $100 per eligible

mlme :
a. Highway Department; Refuse & Garbage District.

b. Town Hall I (Town Clerk's Office; Tax
feceiver's Office; Assessor's Office; Accounting Department;

 munity Development Department; Planning Department) .

'c. Town Hall II (Engineering Department; Building

ﬁa??rtment Senlor Citizen Program Department; Town Attorney;

i

Justice Court; Police Department) .

d gewer District; Water District; Joint

Scavenger District. .
" | e. Buildings & Ggrounds; Street Lighting;

! - ' ict; control . "
‘Municipal Garage; public Parking pistrict; Dog
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4. For the p%ﬂod of this contract (Janunrr 1 {4 1998 10
December 31, 199§), the “Salary Structure® for the
"Administrative”, "Clerical and Supervisory"”, "Operational and

Technical”, "Public Safety Dispatchers”, employees shall be ¢ )
?

set forth on Exhibit "A" atiached hereio for the year 199%
Exhibit "B" for the year 199’ ErDritlal Sl it SR
e 2 o

-

ARTICLE XIV
WAGES

1. Employees shall receive an annual salary as set
forth on the “Salary Structure”.

1
K. Effective Jm’fuarz 1, 1994, the new saiﬂy
schedules shall be as per Exhib "g'. : &

". The parties agree that there will be no automatic
step or group movement after April 1, 1995. This is Intended
as & ification of the parties’ agreement that the so-called
Triborough Law does not apply to the salary schedules.

. An employee, ox«:iudll:%my pari-time employes
e.g. delention afl ants, recalisd 1@ he

his/mer regular hours of work, shall recelve s minimum of two
{2} bours crediied as tlme worked al the applicable overtime
rate. No compesnsation, other than the minimum recal

compensation, shsall be samed amntil the empioyees . shall begin

hisher third (3) hour of recall =

er he/she has finished
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‘. Overtime shall be paid at the mte of one and
one-hall (1 1/2) times the employee’s hourly rate of pay.
Overtime shall computed on a weekly basis on the thirty-
five (35) hour work week for "Clerical and Supervisory” and
“Administrative” employees and forty (40) hour work week for
“Operational and Technical™ employees. Overiime pay, upon
timely submitial, shall be pald to the empioyee In a lump sum
rnymant, incluslve of longevity when appropriste, during the
irst full pay period of the month following the month In which

sald overtime Is earned.
Overtime will accrue on a full-hour basis only, but
sald full-hour need not be accrued consecutively in terms of
minules worked on a dally basis. An employee’s hourly rate of
pay shall be based on his/her dally rate of Juy. The dally rate
of pay shall be determined annuatll b! dividing the emgloyee's
annual base salary as shown on the "Salary Structure™ by the
number of regular working days (Inclusive of holidays) in that
year. An employee's hourly rate of pay shall be his/her dally
rate of pay divided br seven (7) hours for "Clerical and
Supervisory” and "Administratlive” employees and eight (8) for
"Operational and Technical" and "Public Safety Dispatcher”

employees.

1‘ Compensatory time off for overtime hours
worked (In lleu of overtime pay) shall be at the rate of one and
one-half (1 1/2) hours of compensatory time off for each
overiime hour worked. Employees shall be able to accumulate
a2 maximum of two (2) weeks compensatory time.
Compensatory time off must be ciaimed by the emplon&e rior
to the ?rocesslng of overtime pay by the Office of the Town
Supervisor, Compensatory time can be allowed or disaliowed
at the option and scheduling of the Department Head.
Compensatory time shall be used within a ﬂlven calendar year
and, If not used, shall be paid at year's end at the employee's
pay rate In effect at the time the compensaiory time was

eamed.

t A pari-lime detention attendant when called In
1o work shall recelve a minimum of two (2) hours crediied as
time worked at the applicable straight-time rate.

. At the option and direction of the Town Board,

probationary employees, for the first twelve (12) months of
thelr employment, will be paid at a rate of pay as gpecified In
Column "P" of the attached Salary Schedule. ‘

40. The Town wllil provide direct deposit for all unit
members beginning as soon as possible after the
ratificstion/approval of this Agreement 1l |s agreed that those
unit members who decide 1o ulllize ’dlirho;.: .dmt!:hwmhf;

f

Effective 1/1/97

%£mployees shall be eligible
P to the FLSA cap (currently 240

Cumy ]
ate COmpensatory time u

4
b

u..

i
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ARTICLE XY
DRESS CODE

The parties agree that sach employee shall wear attire
approprisie for their job dutless and responsiblilties.
Emplo;;u who Interact with the public shall not wear shorts,
lee-shirts, tank lops, or jeans, uniess they receive their
supervisor's prior permission 1o do so.

e ARTICLE XV1
uG co G

1. The purpose of this Article is to establish a writien
procedure for conductlnq‘ tests of an employee when there is
reasonable suspicion that such employee Is under the
influence of or using lllegal controlled substances or aicohol
as sel forth in pnm%raph 3 below. An emﬁloyee wili be tested
onl‘y when reasonable suspicion exists that such test would
yleld a positive result for the presence of lllegal controlied
substances or their metabollies or aicohol.

2. The use of lllegal controlled substances or alicohol
bz‘ an employee, ardless of the position held, adversaly
affects the accomplishmem of the Town's abllity to safely
deliver services, Impairs the efficiency of the workiorce
endangers the lives of ampio‘ree.s and the public an
undermines the public trust and |s, therefore, prohiblted. In
order to identify possible lllegal controlled substance usage
and to curtail the use of lllegal controlied substances an
alcohol, procedures to test for the use of lllegal controlied
substances and aicohol upon reasonable suspicion have besn
established In this Article.

3. Employees shall be subject to testing based upon a
reasonable suspicion as defined below in this paragraph. Any
employee who refuses to submit 1o testing may be subject to
discipline, Including discharge. .

(a) In determining whether to order a test in a
particular case, the Town must balance an employee's
reasonable expeciation of privacy from unreasonabie
Intrusions against the Town’s Interest in assuring the Integrity
and '22333 of lts employees and the safe delivery of hs
services. =

' AnuGnoe of  lisgel oof "t T 2

S
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(¢) While the "reasonable suspicion™ standard does
not lend ltsslf 1o precise definition or mechanical application,
vague or unparticularized or unspecified or rudimentary
hunches or Intultive feelings do not mee! the standard.

(d) Reasonable suspicion Is the quantum of
knowledge sufficlent to Induce an ordinarlly prudent and
cautious person to act under the circumstances. Reasonsable
suspicion must be directed at a speclfic person and be based
on specific and articulable facts and the logical Inferences and
dedugtions that can be drawn from those facts.

{e) Reasonable suspicion may be based upon, among
other matiers: observable phenomena, such as direct
observation of use and/or the physical s agloms of using or
belng under the influence of lllegal controlled substances such
as, but not limited 1o, slurred speech; disorientation; a pattern
of abnormal conduct or erratic behavior; conduct or behavior
which warranis employer Inquiry because of a direct baaring
of the mental facullies of the employee on the health an
safety of others; acﬂonis) inconsistent with normal conduct or
behavior; or Information provided elither by rellable and
credible sources or which Is Independently corroborated.

(f) The Town will not test solely on the Information of
anonymous sources uniess the information is rellable and
credible, or there Is comoborative evidence 1o support the
rellabllity of that Information.

(g) It Is intended that where a declision Is made to test,
the empioyee will be given a direct order to submit to the test,
and the Union shall be notlfied of such order.

= -

4.  Urinalysis shall be In accordance with the
standards and J:roeaduraa incorporated In the U.S. Department
of Health and Human Services Mandatory Guidelines for
Federal Workplace Drug Testing Programs, Issued April 11,
1988, and the following:

(a) The employee belng tested shall have the right to
an Independent analysis of the specimen from a lab of his/her
cholce from a list mutually agreed to by the Town and the
Union. The employee shal dui?’n_ata, at the time the
specimen s given, the laboratory, H any, chosen-by such
employes, and & specimen shall be p_rovidd to that Eboratory,
as well as 1o the Iasboratory designated by the Town. Copies o
all test resuits shall be sent 10 the empioyee and the Town.

(b) All tests required by the Town will be fully paid for
gy :nhl-:v ‘rgbm:w_ The employes :::vull pay for any lests ,lyr-qu—lp.' ad
¥ or hec. .
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(c) All test results shall be kept confidential except as
necessary to implement the terms and conditions of this

policy.

(d) The time required of the employee by the Town to
take the ordered test shall be consid pald time H it extends
beyand the empioyee’s normal work day.

() Within ten (10) business days after the test the
employee may file a grievance pursuant to the terms of the
les’ collective bargaining agreement. H the grievance Is
not fliled whhin ten (10) business days after the test, the
employee may raise the Ilssue of reasonable suspicion In any
discip Innrz\ proceeding Initiated by the Town against the
employee in connection with which the drug test is used; but
In no event shall the employee and/or the Union be abie to
litigate the Issue of “reasonable suspicion™ in both
proceedings.

5. In the event that test procedures reveal the
presence of lllegal controlied substances or their metabollies
or akohol, such employee may be subject to discipline,
Including &lscharge. However, In the first Instance of such
positive alcohol or drug test, any related disciplinary charges
may be suspended In the Town's discretion If the employee
agrees in writing to complete counseling and treatment on
hisher own time for such lllegal controlled substances or
alcohol usage in 2 program recommended or aprmved by an
Employee Assistance Plan (EAP) previously selected by the
Town and the Union, and allows the EAP to provide progress
reports 1o the Town Supervisor's Office. The employee shall
agree, as a condition to the suspension of the disciplinary
charges, that If he or she falls 1o attend or compleie the
recommended program, he or she shall be deemed 1o have
resigned. The employee shall also agree, as a condition to the
suspension of the dlsclrllnnry charges or penalty, that for a
pe of one (1) year foliowing the completion of treatment, he
or she shall be subject to periodic random lllegal controlled
substances andior alcohol testing, and that, he or she
completes counseling and treatment butl tests positive for
lllegal contolled substances or aicohol during such one year

, the Town may reinstitute the suspended charges.

pon wmplagm of m;;t. I'l: outlined above, and the ﬁ;
ear period, the c es or shal

L ﬂmuldu-:i u:glgod The wio!mh eh.l::cnﬂ their
resclution (the charges, the answer, and the ulation) shail
:mn in the em ‘s flle uniess the l- otherwise
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IN WITNESS WHEREOF, the partles hereto, by their
duly suthorized re rnml:ﬂvn have executed this
Agreement the day and year above written.

CSEA, INC. LOCAL 1000 TOWN OF RIVERHEAD

AFSCME, AFL-CIO Q ‘
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10
1

12

Title

Open

Driver Messenger
Homemaker

Food Service Worker
Assistant Cook

Clerk/Switchboard Operator/Recrsation
Alde/Cook

Minl Bus Driver

Clerk TypistSenlor Cook

Assessment Clerk/Assistant Recreation
Center Manager/Senlor Cltlzen Assistant/
Assistant Senlor Cltizen Center Manager
Open

Senlor Clerkr3tenographer

Account Clerk/Senlor Clerk Typlst/Court
Stenographer/Legal Stenographer

Account Clerk Typist/Recreation Center
Manager/Senior Assessment Clerk/Senior
Stenographer/Nutrition Site Manager/Senior
Chtizen Center Manager

Senlor Account CIeridAssessménl Assistant

x
Senlor Account Clerk Typist/JusticeCourt
Clerk

~ Senior Justice Court ClerivDetention
- AttendantPayroll Supervisor :
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10

1993/94/95 ADMINISTRATIVE SCHEDULE

Title

Bingo Inspector/Senior Citizen Program
Supervisor

Administrative Assistant/Recreation Leader
Paralegal Assistant

Youth Counselor/Recreation Supervisor

Planning Alde/Ordinance Inspector/Computer
Operator IVHousing Inspecior

Bullding Inspector/Bay Constable/Senior Cltizen
Program Director/Fire Marshal VComputer
Graphics Map Ir:._? Sreclallsuaulldlng Permit
Coordinator/ Jr. Clvil Engineer Trainee

She Plan Reviewer/Purchasing AgenvAssistant
Recreation Superintendent/Fire Marshal ii

Senlor Bullding inspector/Zoning & Bullding
Administrator

Planner/Chief Bullding Inspecior/Principal
Bullding inspector

Senlor Planner

J/.
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"

10

1"
12

13

14
15

e ?

Guard/Court Attendant

Open

Open

Open

Custodial Worker |

Parking Meter Officer I/'Scale Operator |
Laborer/Custodial Worker i

Open

Dog Control Officer |

Automotive Equipment Operator

Maintenance Mechanic IlHeavy Equipment
Operator

Maintenance Mechanic lll/Auto Mechanic Il

Highway Construction Equipment Operator/
Auto Mechanic lli/Sewer & Water Treatment Plant
Operator Trainee

Sanitation CEO/Maintenance Mechanic IV/
Town Bullding Maintenance Crew Leader

Traffic Signal Maintenance Supervisor

Auto Mechank [V/Water & Highway Maintenance
Crew Leader/Sanltation She eader

Water Plant Operator E s

~

Sewer Plant Operator/Senlor Water Plant Operator

Senior Sewer Plant Operator/Town Bullding
Maintenance Supervisor
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1993/84/95 PUBLIC SAFETY DISPATCHER SCHEDULE

Group Iltle
1 Public Safety Dispaicher |

2 Public Safety Dispatcher Ii

’
1
I

'J/'

"l
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between the
Town of Riverhead
and the

Civil Service Employees Association

Local 1000, AFSCME, AFL-CIO

. 7
199%-199§

Town of Riverhead Unit ofSl.:ﬂ'alk Local 852
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1

199¢

u -
4” Ulf! AGREEMENT made and emtered In this dlrr of

between THE TOWN OF RIVERHEAD, County of Suffo
State of New Y hersinafter referred 1o as the “Town"
the Clivll Service fvloym Association, Inc., Local 1000,
AFSCME, AFL-CIO, Riverhead Unlt of the Suffolk Local #852
having hs principal office at 300 Vanderblit Motor Parkway,
Hauppauge, Goumésot Suffolk, State of New York, herelnafter
referred to as the "CSEA",

WITNESSETH

. =

WHEREAS, It Is the Intentlon and purpose of the
artles 1o this Agreement 1o promole and conlinue
armonlous relations between the Town and lts employees

and to provide a procedure for the prompt, peaceful, and
equilable adjustment of differences which may arise from time
1o time between the Town and lts employees to the end that
there shall be no interference with the orderly government of
the Town during the term of this Agreement, and

WHEREAS, this Agreement su an Agreement
between the partles, last dated hich Agreement
Is hereby superseded 1o the extent that the terms thereof are
no! specifically set forth In this Agreement, and

WHEREAS, this Agreement has been negotiated by
the rartles In conformity with the terms and conditions of the
Civll Service Law of the State of New York, and said
negotiations and A?reements have been reduced 1o writing In
this Agroamanl, which cannot be, in whole or In part, amended
orally by the parties.

- -

NOW, THEREFORE, IT IS AGREED:
ARTICLE |
DURATION

6 1. This Agreament shall be effective as of JnnuarJ 7
198%, shall continue in full force and effect-until and including
the 31st day of December, 189, *],

L
- 2. In the eventi that the negotlations for a contract,
effective January 1, 1998, fall to resuit in an Agreement before
the expiration of this Agreement, this Agreement shall remain

“in full force and effect untll the execution of a new’ %""’-}:‘k

All provisions of the Civll Service Law of thoﬁ:t: h:’ _ i
ia g be oreded - el
. . Laswy ©f thym m-u-,:x

Coptentha 1Y, 1997
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TOW OF RIVERHEAD AOthed

Resolution $# 791

BOLUTION AUTHORIZING ISSUANCE OF $330,000 SERIAL BONDS TO PAY THE
AND ACQUISITION OF BUILDING AT 806 EAST MAIN STREET AND PARCEL
{ WHICH IT IS LOCATED AND RECONSTRUCTION & IMPROVEMENT THEREOF

_ At a regular meeting of the Town Board of the Town of
""h'verhead, Suffolk County, New York, held at the Town Hall, in
-_-.'Hverhead, New York, in said Town, on October 15, 1996, at 7:00
fclock P .M., Prevailing Time.

The meeting was called to order by Supervisor Stark , and upon

nil be:i.ng called, the following were

¥

. PRESENT: Supervisor James R. Stark
Councilman-Victor Prusinowski
Councilman—-Mark Kwasna
Councilman-James Lull
Councilman-Otto Wittmeier

ABSENT:

af The following resolution was offered by
"““-JLMAN LULL, who moved its adoption, seconded by

o-wit:




BOND RESOLUTION DATED OCTOBER 15, 1996.

A RESOLUTION AUTHORIZING THE 1ISSUANCE OF

$330,000 SERIAL BONDS OF THE TOWN OF

RIVERHEAD, SUFFOLK COUNTY, NEW YORK, TO PAY

THE COST OF THE ACQUISITION OF A BUILDING

LOCATED AT 806 EAST MAIN STREET AND THE

PARCEL OF LAND UPON WHICH IT IS LOCATED AND

THE RECONSTRUCTION AND IMPROVEMENT THEREOF

FOR USE AS TOWN OFFICES IN AND FOR SAID TOWN.
WHEREAS, all conditions precedent to the financing of the
mpital 'project hereinafter described, including compliance with
Itie provisions of the State Environmental Quality Review Act, have
|>en performed; and
WHEREAS, it is now desired to authorize the financing of such
|epital project; NOW, THEREFORE, BE IT
RESOLVED, by the Town Board of the Town of Riverhead, Suffolk
|Punty, New York, as follows:
Section 1. For the specific object or purpose of paying the
@5t of the acqui‘sition of the building located at 806 East Main
Sreet and the parcel of land upon which it is located and the
|Bconstruction and improvement thereof for use as Town offices, in
xd fo:c” the Town of Riverhead, Suffolk County, New York, including
_ Z:&igiﬁai ':furnishingsa equipment, machinery, apparatus,
#Purtenances, and incidental improvements and expenses in
“nection therewith, there are hereby authorized to be issued
5330,000 serial bonds of the Town of Riverhead, Suffolk County, New

"k, pursuant to the provisions of the Local Finance Law.

Section 2. It is hereby determined that the maximum estimated
and

Mt of the aforesaid specific object or purpose is $330,000,

,'kt the plan for the financmg thereof is by the issuance of the
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3330,000 serial bonds of said Town authorized to be issued pursuant
= this bond resolutlon

ggg;:i.on 3. It is hereby determined that the period of probable
|wefulness of the aforedescribed specific object or purpose is
ment”y.;_-:fyears., pursuant to subdivision 92 of paragraph a of Section
ll.Oo-o.f the Local Finance Law, based upon subdivisions 11(a) (1),
{a)1 and 21(a) of paragraph a of Section 11.00 of the Local
tinance Taw, | It is hereby further determined that the maximum
sturity of the serial bonds herein authorized will exceed five
fears.

-_ s é_é';idn 4. Subject to the provisions of the Local Finance

@, the power to authorize the issuance of and to sell bond

ot ."'Ttiﬁipai;:__icn notes in anticipation of the issuance and sale of the

erial honds herein authorized, including renewals of such notes,
¥ hereby delegated to the Supervisor, the chief fiscal officer.
{hch notes shall be of such terms, form and contents, and shall be
¥Wd in such manner, as may be prescribed by said Supervisor,
#Wsistent with the provisions of the Local Finance Law.

“ S;QEHQLL_ The faith and credit of said Town of Riverhead,
Wfolk County, New York, are hereby irrevocably pledged to the
lﬁ'nent of the principal of and interest on such obligations as the
liang raspectlvely become due and payable. An annual appropriation

fall pe made in each year sufficient to pay the principal of and

.Qam“t on such obligations becoming due and payable in such year.

_hre shall annually be levied on all the taxable real property in

1572



|nid Town a tax sufficient to pay the principal of and interest on
| mch _obl_.ig__ations as the same become due and payable.

| SQ ction 6. Such bonds shall be in fully registered form and
hall be signed in the name of the Town of Riverhead, Suffolk
_} foum_;_}%,__':_New York, by the manual or facsimile signature of the
iupervisér and a facsimile of its corporate seal shall be imprinted
i impressed thereon and may be attested by the manual or facsimile
slgnature of the Town Clerk.

Section 7. The powers and duties of advertising such bonds
or sale, conducting the sale and awarding the bonds, are hereby
hlegatedto the. Supervisor, who shall advertise such bonds for
#le, conduct the sale, and award the bonds in such manner as he
| #all deem best for the interests of the Town; provided, however,
'.iha_t_iﬁ the exercise of these delegated powers, he shall comply
Wlly with the provisions of the Local Finance Law and any order or
| Me of the State Comptroller applicable to the sale of municipal
nds. ".I'he receipt of the Supervisor shall be a full acquittance
9 the purchaser of such bonds, who shall not be obliged to see to
e ﬁﬁiﬁ-i'z:ation of the purchase money.

Section 8. All other matters, except as provided herein
'Elatmg to such bonds, including whether to issue such bonds
| ving substantg,ally ljevel or declining annual debt service and all
%tters related thereto, prescribing whether manual or facsimile
:-dmmr‘-&a shall appear on said bonds, prescribing the method for

e fecording of ownership of said bonds, appointing the fiscal
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_aent or agents for said bonds, providing for the printing and

fi

i
(.

- mme of the Town by the facsimile signature of its Supervisor,

gelivery of said bonds (and if said bonds are to be executed in the

providing for the manual countersignature of a fiscal agent or of a

| jesignated official of the Town), the date, denominations,

. mturities and interest payment dates, place or places of payment,

ad also including the consolidation with other issues, shall be

detei?iﬁ-in_éd by the Supervisor. It is hereby determined that it is

' to the financial advantage of the Town not to impose and collect

Emm registered owners of such serial bonds any charges for

wiling, shipping and insuring bonds transferred or exchanged by

e fiscal agent, and, accordingly, pursuant to paragraph c of

Eectmn 70.00 of the Local Finance Law, no such charges shall be so

H

i

- wllected by the fiscal agent. Such bonds shall contain

'Whﬁtantially the recital of validity clause provided for in

%cti:-gg 52.00 of the Local Finance Law and shall otherwise be in

- fch form ang contain such recitals in addition to those required

% section 52.00 of the Local Finance Law, as the Supervisor shall
fetermine,

Sﬂﬁtim_s_._ This resolution shall constitute a statement of

_\-'“fiﬁi&l'intent for purposes of Treasury Regulations Section 1.150-

4 Other than as specified in this resolution, no monies are, Or

e f8asonably expected to be, reserved, allocated on a A0ne;-Larm

.'_h“iﬁﬁ_g OF otherwise set aside with respect to the permanent funding

. | .
™ object or purpose described herein.
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Section 10. The validity of such bonds and bond anticipation
i mtes may be contested only if:

1) Such obligations are authorized for an object
or purpose for which said Town is not authorized to
expend money, or

2) The provisions of law which should be complied
with at the date of publication of this resolution are
not substantially complied with,

‘& an action, suit or proceeding contesting such validity is
“wmenced within twenty days after the date of such publication, or
3) Such obligations are authorized in violation

of the provisions of the Constitution.
Mﬂu_._ Upon this resolution taking effect, the same
#hall be published in full in Suffolk County Life v ihe

“fficial newspaper, together with a notice of the Town Clerk in

j’“bﬂtantially the form provided in Section 81.00 of the Local
finance Lay.

Section 12. ' This resolution is adopted subject to permissive

*ferendum in accordance with Section 35.00 of the Local Finance
v,




The question of the adoption of the foregoing resolution

' Was My.put to a vote

on roll call which resulted as follows:

Supervisor Stark VOTING Aye
Councilman P:usinowstOTING Aye
Councilman Lull VOTING Aye
Councilman Kwasna VOTING Aye
Councilman Wittmeier VOTING Aye

. The resolution was thereupon declared duly adopted.

*

*

* *

~ THE VOTE

Wittmeler Aye) Nay
Kwasna (Aye) Nay
Luli @:5“ ) Nay
Prusinowcki @ Nay
Stark (Ay8)  Nay

\.,__._..-/

The Resolution was thereupon
duly adopied.




GIATE OF NEW YORK )
b : _ )ss:
COWNTY OF SUFFOLK )

B i Cierk of the Town of Rlvertead surtoik
cunty, New York, DO HEREBY CERTIFY:

: That I have compared the annexed extract of the minutes of the
laeetmg of the Town Board of said Town, including the resolution
contained therein, held on October 15, 1996, with the original
:ﬂlereof. c;n file in my office, and that the same is a true and
mt transcript therefrom and of the whole of said original so
fir as the same relates to the subject matters therein referred to.
I FURTHER CERTIFY that all members of said Board had due
ﬂﬁtw& of said meeting,

I FURTHER CERTIFY that, pursuant to Section 103 of the Public
Qﬁiﬁershaw (Open Meetings Law), said meeting was open to the
:mral public.

. .I 'FURTHER. CERTIFY that, PRIOR to the time of said meeting, I

{3y caused a public notice of the time and place of said meeting

:{Ebe given to the following newspapers and/or other news media as

fallowg.

Date given

Suffolk County Life October 18, 1996
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'i éUkTHER CERTIFY that PRIOR to the time of said meeting, I
duly caused public notice of the time and place of said meeting to
pe conspicuously posted in the following designated public
lecaﬁion(s) on the following dates:

| Desighéted Location (s)

of posted notice Date of Posting
Town Clerk's Bulletin Board October 23, 1996

. IN WITNESS WHEREOF, I have hereunto set my hand and affixed

the geal of said Town on October 16 , 1996.

Town Clerk

(CORPORATE
SEAL)
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. TOWN OF RIVERHEAD

Resolution #_792

AUTHORIZES TOWN CLERK TO PUBLISH AND POST PUBLIC NOTICE TO
CONSIDER THE RENAMING OF WARSAW DRIVE . RIVERHEAD TO
COMMERCE AVENUE, RIVERHEAD

OOUNCILMAN KWASNA

offered the following resolution, was seconded by

COUNCILM/! : \VITTMEIER

-'-'-"W]'I_EREAS, R.C.P. Associates, L.L.C. has petitioned the Town Board to change the
time of Warsaw Drive, a dedicated Town highway, to Commerce Avenue.

NOW THEREFORE BE IT RESOLVED, that the Town Clerk be and is hereby
authorized to publish the attached public notice to consider the renaming of Warsaw Drive to
Commerce Avenue, once in the Suffolk County Life, the newspaper hereby designated as the
ufT_wi‘aI newspaper for this purpose, and to post same on the signboard in Town Hall; and be
It further

~ RESOLVED, that the Town Clerk be and is hereby authorized to forward a cert.i:ficd
“py of this resolution to the Highway Department; the Assessor’s Office; the Tax Receiver's

- Ullice and the Planning Department.

THE VOTE

Lull @y? Nay
Prusinowski @ Nay
Stark (Aye ) Nay
The Resolution was thereupon
duiy adopted.
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TOWN OF RIVERHEAD
NOTICE OF PUBLIC HEARING

PLEASE TAKE NOTICE, that a public hearing will be held on the 6th day of
November, 1996 at 7:25 o’clock p.m. at the Riverhead Town Hall, 200 Howell Avenue,
 Riverhead, New York to hear all interested parties to consider renaming Warsaw Drive to

Commerce Avenue.

| Dited: Riverhead, New York

~ October 15, 1996

BY ORDER OF THE TOWN BOARD
OF THE TOWN OF RIVERHEAD

BARBARA GRATTAN, Town Clerk




Adopted

TOWN OF RIVERHEAD

Resolution # 793

ACCEPTS LETTERS OF CREDIT RE: SOUNDBREEZE SUBDIVISION,
SECTION 4

{ GOUNC"-NM N 1".V'I1TME'IEH offered = the following resolution, which was
wonded by COUNCILMAN KWASNA

- WHEREAS, the Riverhead Planning Board has granted final plat approval for the realty
ubdivision known as Soundbreeze, Wading River, New York, by resolutions dated December
§,1995 extended January 19, 1995 and modified by resolution dated September 6, 1996; and

WHEREAS, it is necessary that the owner(s) of the subdivision post financial security
lor improvements to the subdivision as more particularly set forth in the resolution of the
Planning Board; and

WHEREAS, the owner(s) have submitted Irrevocable Letters of Credit running in favor
of the Town of Riverhead as set forth herein.

~ NOW THEREFORE BE IT RESOLVED, that subject to the conditions set forth
erein, the following Irrevocable Letters of Credit be and hereby are accepted as financial

| ity for the conditions and requirements set forth in the Planning Board resolutions covering
| Section 4 of the realty subdivision known as Soundbreeze; and be it further

RESOLVED, that Suffolk County National Bank Irrevocable Letter of Credit No.
%1009 in the sum of $92,000.00 covering the payment of recreation fees in the amount of
SL000.00 per lot in Section 4 of the Soundbreeze subdivision be and is hereby accepted, subject
0 the following conditions; That so long as such Letter of Credit is automatically renewed
Mrsuant to its terms, such fees shall be owed and payable upon the earlier of either the
jlplication for a certificate of occupancy or two years from the date of the filing of Secuon_ 4, or

the 45 day notice is called for in the Letter of Credit for non-renewal is given, such fee in the
tal amount of $92,000.00 shall be due and payable immediately upon receipt of such notice by
Town; and be it further

_ RESOLVE uffolk County National Bank Irrevocable Letter of Credit No.
61009 in the m?r% tS? t$1;;1.:'5,000.00 cofr‘ering the payment of Water District Key Money
- Suant to Town Board resolution in the amount of $2,500.00 per lot in Section 4 .of the
| ™mdbreeze subdivision be and is hereby accepted, subject to the following c-olnd:tmns. That

1 ""ﬁ'g'a_s such Letter of Credit is automatically renewed pursuant to 1t§ temms, such fee:f shall be
ed and payable upon the earlier of either the application for a certificate of occupancy or two

415 from the date of the filing of Section 4, or if the 45 day notice is called for in the Letter of
Credit for non-renewal is give%. such fee in the total amount of $115,000.00 shall be due and

¢ immediately upon receipt of such notice by the Town; and be it further

ank Irrevocable Letter of Credit No.
f road and drainage improvements
jed 1/19/95 and modified by

%10 RF:"SOLVED, that Suffolk County National B
Y098 in the sum of $458,500.00 covering the payment 0
d by Planning Board resolution dated 12/8/95 extenc




wsolution dated 9/6/96 in Section 4 of the Soundbreeze subdivision be and is hereby accepted,
aibiect to the follovging condition: That such improvements shall be completed and accepted by
he Highway Superintendent no later than 9 months from the date of this resolution unless a
{etter of Credit renewing this Letter of Credit is posted and accepted by the Town in which
sent that all of the improvements are not completed and accepted by the Highway
Superintendent within 9 months from the date of this resolution, then Letter of Credit shall be
mmediately drafted in a sum sufficient to cause the completion of such improvement; and be it

further

_ RESOLVED, that Suffolk County National Bank Irrevocable Letter of Credit No.
61009C in the sum of $34,400.00 covering the payment of Engineering Fees in Section 4 of the
 Soundbreeze subdivision be and is hereby accepted; and be it further

a RESOLVED, that the Town Clerk be and is hereby directed to forward a certified copy

of this resolution to Allen M. Smith, Esq.; Pierre Lundberg, Esq.; Gary Pendzick; Suffolk
County National Bank; Riverhead Building Department; Riverhead Planning Department;
Riverhead Highway Department and Kenneth Testa.

~ THE \lQ\TE

Wittmeier Nay

Kwasna Nay
Lull Nay
Prusinowski Nay

Stark AX?, v Nay

The Resolution was thereupon
duly adopted.
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. Adcpted ™

TOWN OF RIVERHEAD
Resolution # 794

APPROVES SITE PLAN OF FRANK P. GUARINO - THE PONDS

RESTAURANT

WJ“ZB.MAN_EBUSJNQWSKI_ offered the following resolution, which was seconded by
| COUNCU MANLULL

_ WHEREAS, a site plan and elevations were submitted by Frank P. Guarino, for
the renovation of a building, including building additions, and attendant site improvements, for
. Uie as a restaurant, located at the north side of North Country Road, 300’ east of Sound Road,
| ??tsling River, New York, known and designated as Suffolk County Tax Map Number 0600-49-

WHEREAS, the Planning Department has reviewed the site plan dated August 6,
1996, as prepared by Charles M. Thomas, R.A., P.O. Box 877, Jamesport NY 11947, and
tievations dated October 12, 1995, as prepared by (architect unknown), and has recommended to
the Town Board of the Town of Riverhead that said site plan application be approved; and

WHEREAS, based upon the Town Board’s review of the Environmental
Assessment Form and the proceedings had herein, the Town Board determines that the site plan
 ipplied for will be a(n) Unlisted Action without a significant impact upon the environment
pursuant to the State Environmental Conservation Law and 6 NYCRR Part 617; and

WHEREAS, a copy of the site plan has been marked and initialled by the Town
Soard 1o show changes that are further set forth in this resolution, which site plan shall be on
tecord with the Town Clerk; and

-~ WHEREAS, the site plan review fee, as required by Section 108-131 B(3) of the
9’&. of the Town of Riverhead has been received and deposited as per Receipt Number 96-
of the Office of the Supervisor of the Town of Riverhead; and

WHEREAS, this Town Board has reviewed the site plan and elevations

NOW, THEREFORE, BE IT

e RESOLVED, that the site plan and elevations submitted by__ka P. Guarino, for
% renovation of g(glﬁl‘(’ﬁﬁr::g, Encluding bu;;lding additions, and attendant site lmprovenwméb:ér
* & a restaurant, located at the north side of North Country Road, 300" east ?f Sﬁuq[c}h "
Mﬂg River, New York, site plan dated August 6, 1996, as prepared by Charles M. Om
*A, PO, Box 877, Jamesport NY 11947, and elevations dated October 12, 1995, as prepend
"!(H_Chilect unknown), be and are hereby approved by the Town Board of the Town o

id, subject to the following:

' . s : hich are not addressed by
i 1. That the provisions of the Riverhead Town Code, w : ;
thl"‘“""ﬂlﬁiﬁn, or other ofgcial action of the Town shall, at all times, be complied with by the

"¥Mer of the property covered by this site plan;




|
|
|
|

e 2. That a covenant containing all the limitations and provisions of these
pprovals contained in this resolution, in a form as attached, shall be recorded with the Suffolk
County Cl_crk and a copy of such recorded covenant shall be filed with the Riverhead Town
Clerk. This resolution shall not become effective until such covenant is duly recorded with the
Suffolk County Clerk’s Office and filed with the Riverhead Town Clerk;

3. That the form, design, location and color of all signage shall be submitted to

 the Town Board for its review and approval pursuant to the site plan process and the sign permit

procedure prior to being installed at the property; that all signage so proposed shall be
coordinated in appearance and design; and that all provisions of Section 108-56 of the
Riverhead Town Code shall be complied with, and that all tenants shall be apprised of said
requirements and any restrictions imposed as a condition of the site plan approval granted herein;

4. No lighting shall be installed or adjusted in such a way as to cause direct glare
on neighboring properties or adjoining highways;

i 5. That the applicant is familiar with the Riverhead Town Code, Chapter 96,
entitled, "Trash, Rubbish and Refuse Disposal”, and Chapter 98, prohibiting the accumulation of
litter, and requiring the enclosure of dumpsters, and agrees to abide by same;

6. Parking, paving and drainage shall be provided pursuant to specifications
ouﬂingd in the Riverhead Town Code;

7. That the parking area shall be maintained pursuant to specifications outlined in
tie Riverhead Town Code;

8. That adequate parking for the handicapped, pursuant to State and Federal law,
shall be provided and that each handicap stall shall be designated by an individual sign erected
on & stanchion stating, "No Parking, Handicap Only", and the universal symbol affixed
tiereto. Further, by execution and filing of this document, Diane and Frank Guarino hereby
authorizes and consents to the Town of Riverhead to enter premises at the north side of North
Country Road, 300’ east of Sound Road, Wading River, New York, to enforce said handicapped
parking regulations;

| 9. That any and all landscaped and paved areas shall be regularly maintained in

@ orderly and professional manner and kept free of weeds and litter; and that any planters,

s bg:ixes, window boxes or other container plantings shall likewise be maintained on a year-
48 S;

10. Tﬁat all utilities shall be constructed underground;

11. Pursuant to Section 108-133I of the Code of the prn of Rl_verhead. the
ipplicant, upon approval of a final site plan by this rcsolugion and prior to the issuance of a
Miiding permit, shall post a performance bond or other equivalent security. T.he.. performance
wﬂl‘ other security assures the performance of all the conditions of the building permit in
with the site plan approval. The Supervisor, upon approval from the Town {ktl:or::l);

%10 form, is hereby authorized to accept said performance bond or other security, which shal
" filed with the Town Clerk subsequent to approval of the site plan herein. The building permit
1ot be issued until the Town Clerk certifies that the performance bond or other securxlty has

0 filed in the Office of the Town Clerk of the Town of Riverhead. Said security shall be in

- full force and effect for the term of the building permit or any renewal thereof;

12. That the topsoil shall conform to the specifications of the New York State
Dmmmﬂt of Transportation in regard to ph, organic content, and gradation;



13. That all nursery stock and installation methods thereof shall meet the latest
"American Standards for Nursery Stock," as published by the American Association of

Nurserymen;
14. That this approval anticipates the creation of a Public Parking District

incorporating the subject site, and that thirteen (13) of the necessary stalls shall be deemed
lsndbanked until such time as said Parking District is created; and be it further

RESOLVED, that the Town Clerk be and is hereby authorized to forward a

certified copy of this resolution to Frank P. Guarino, the Riverhead Planning Department,
Riverhead Building Department and the Town Engineer.

THE VOTE

Wittmeier ) Nay
Kwasna Nay
Lull Nay
Prusinowski \  Nay
Stark Aye),  Nay
The Resolution was thereupon
duly adopted.
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DECLARATION AND COVENANTS

THIS DECLARATION, made the day of , 1996 made

by Diane and Frank Guarino, residing at North Country Road, Wading River NY 11792,
Declarant.

WITNESSETH:

WHEREAS, Declarant is the owner of certain real property situate in the Town
of Riverhead, Suffolk County, New York, more particularly bounded and described as set forth
inSCI__fIEDULE "A" annexed hereto, as provided by Declarant; and

| WHEREAS, for and in consideration of the granting of said site plan, the Town
Board of the Town of Riverhead has deemed it to be in the best interests of the Town of

Riverhead, and the owner and prospective owners of said parcel, that the within covenants and

restrictions be imposed on said parcel, and as a condition of granting said site plan and said

| g;ﬁwa 'Boaé'd has required that the within Declaration be recorded in the Suffolk County Clerk’s
Ce; an

WHEREAS, Declarant has considered the foregoing and determined that same
vill be in the best interest of the Declarant and subsequent owners of said parcel.

NOW, THEREFORE, THIS DECLARANT WITNESSETH:

That Declarant, for the purpose of carrying out the intentions above expressed,
does hereby make known, admit, publish, covenant and agree that the said premises herein
tescribed shall hereafter be subject to the following covenants which shall run with the land, and
shall be binding upon all purchasers and holders of said premises, their heirs, executors, legal
iepresentatives, distributees, successors and assigns; to wit:

, 1. That the provisions of the Riverhead Town Code, which are not addressed by
tis resolution, or other official action of the Town shall, at all times, be complied with by the
owner of the property covered by this site plan;

- 2. That the form, design, location and color of all signage shall be submitted to
e Town Board for its review and approval pursuant to the site plan process and the sign permit
Mcedure prior to being installed at the property; that all signage so proposed shall be
®wordinated in appearance and design; and that all provisions of Section 108-56 of the
 Riverhead Town Code shall be complied with, and that all tenants shall be apprised of said
"®quirements and any restrictions imposed as a condition of the site plan approval granted herein;

. 3. No lighting shall be installed or adjusted in such a way as to cause direct glare
- ﬂﬁigl1boﬁng properties or adjoining highways;

il o ‘ ; el : | Chapter 96,

e 4. That the applicant is familiar with the Riverhead Town Code, ,
litled, "Trash, Rubbish andpRpefuse Disposal”, and Chapter 98, proh:bmng the accumulation of
e, and requiring the enclosure of dumpsters, and agrees (o abide by same;

. 5. Parking, paving and drainage shall be provided pursuant to specifications
“““Mm the Riverhead Town Code;

6. That the parking area shall be maintained pursuant o specifications outlined in
" Riverhead Town Code:
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_ 7. That adequate parking for the handicapped, pursuant to State and Federal law,
| shall be provided and that each handicap stall shall be designated by an individual sign erected
a2 stanchion stating, "No Parking, Handicap Only", and the universal symbol affixed

8. That any and all landscaped and paved areas shall be regularly maintained in
an orderly and professional manner and kept free of weeds and litter; and that any planters,

mbx_xes, window boxes or other container plantings shall likewise be maintained on a year-
is;

9. That all utilities shall be constructed underground;

. 10. Pursuant to Section 108-1331 of the Code of the Town of Riverhead, the
| applicanl. upon approval of a final site plan by this resolution and prior to the issuance of a
building permit, shall post a performance bond or other equivalent security. The performance
bond or other security assures the performance of all the conditions of the building permit in
| accordance with the site plan approval. The Supervisor, upon approval from the Town Attorney
H @ to form, is hereby authorized to accept said performance bond or other security, which shall

be filed with the Town Clerk subsequent to approval of the site plan herein. The building permit
| d shall not be issued until the Town Clerk certifies that the performance bond or other security has

been filed in the Office of the Town Clerk of the Town of Riverhead. Said security shall be in
full force and effect for the term of the building permit or any renewal thereof;

11. That the topsoil shall conform to the specifications of the New York State
' Department of Transportation in regard to ph, organic content, and gradation;

12. That all nursery stock and installation methods thereof shall meet the latest
| "American Standards for Nursery Stock,” as published by the American Association of

| Nurserymen;

Declarant has hereunto set his (her) hand and seal the day and year above first

written.
Diane Guarino
Frank P. Guarino
STATE OF NEW YORK)
| )ss.:
COUNTY OF SUFFOLK)
On the day of . 1995 before me personally came

Diane and Frank Guarino. to me known and known to be the individual who cxecute‘d the
M.going instrument; that '(s)hc is the owner of certain real property located at the north side o§
N‘.""hCOHnny Road, 300’ east of Sound Road, Wading River, New York, the subject property o

lh‘”)%larati.{m and Covenant, and understands the content thereof: and that (s)he did swear to

¢ that (s)he executed the same.







_ Adopted

TOWN OF RIVERHEAD

Resolution # 795

mﬁmns TOWN OF RIVERHEAD ZONING ORDINANCE AND ZONING USE DISTRICT
MAP (CALVERTON)

__.C.O.UN_G_'_'_MAN LULI offered the following

’ AP ay

rés"blution, which was seconded by COUNCii MAN FRUSINOWSKI

¢ - WHEREAS, upon the recommendation of the Calverton Hamlet
Study Task Force, the Riverhead Town Board has under
consideration certain amendments to the Town of Riverhead Zoning
(rdinance and Zoning Use District Map, and

NHEREILS, the Riverhead Planning Board has considered such
anendments and has made its report to the Town Board, and

_ WHEREAS, the Town Board held a public hearing on such
amendments on April 2, 1996 in order to gain the views of
interested parties on such zoning amendments, and

_ WHEREAS, the Riverhead Town Board has carefully
considered the merits of the subject zoning amendments, the SEQRA
tecord created to date, the report of the Planning Board, the
técord of the public hearing as well as all other relevant
Planning, zoning and environmental information, now

 THEREFORE, BE IT

; RESOLVED, that in the matter of the Town Board of the
'oyn of Riverhead’s motion to amend the Zoning Ordinance and the
foning Use District Map of the Town of Riverhead to provide for
the. Residence A and Business CR Zoning Use Districts to the
#4clusion of the existing Industrial A Zoning Use District on
f8rtain real property in Calverton, the Riverhead Town Board
Bereby declares itself to be the lead agency, and

BE IT FURTHER

' ! 617.4 the Town
. RESOLVED, that pursuant to 6NYCRR _Part ‘ ‘
®ard determines the action to be Type I without a s:agniglcantg
Pact upon the environment and that an environmental 1impac

| Statement need not be prepared, and

BE IT FURTHER

0] i RESOLVED, that the Riverhead Town ‘Board hereby amepds tghe
_Zsm.ing Use District Map of the Town of Riverhead t:O'.F'l"C'VltCh3 tgr
'__e___ Residence A and Business CR Zoning Use Districts 0 a
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' egclusion of thelexisting Industrial A Zoning Use District as
jescribed and depicted upon the attached map, and

BE IT FURTHER

. RESOLVED, that the Town Board hereby amends Article XXI,
{ the Zoning Ordinance of the Town of Riverhead as follows:

| section 108-110.4 - Development Standards

e following development standards Section 108-110.4 through
§ 108,110.7 inclusive shall apply to all CR development under this
Airticle within the Wading River Hamlet enly. The development
 standards enumerated in Section 108-110.5 through 108-110.7
| inclusive shall apply to real property within the Calverton
%ﬁt in addition to the yard standards as prescribed in Section
g 18-310.8.

| Section 108-110.8
A. Lot area. The minimum lot shall be eighty thousand
(80,000) square feet.

- e B. Lot width. The minimum lot width shall be two
} lundred (200) feet.
C. Building Area. The maximum building area shall be
§ lifteen percent (15%).
D, Yards.
X Front. The minimum front yard shall be one

| lindred fifty (150) feet. .
| | 2. Side. The minimum side yard shall be fifty (50)

feet .
b S Side. The minimum side yard abutting a side
ftreet shall be one hundred (100) feet.

X i 4. Rear. The minimum rear yard shall be one hundred
| Hfty (150) feet., and

BE IT FURTHER

- RESOLVED, that the Town Board hereby ame‘nds Article III
{ *f the Zoning Ordinance to provide for the following:

§ ction 108-10.1 - Additional requirements for subdivision of
| 8l property within the Calverton Hamlet

| ¢ following additional development StandardS.Shaél agply in the
 @nsideration of land subdivision by the Planning Boarc.

 bucs . Minimum building area setback from a commercial
bu\“’i‘ﬂ?hall be one hundred fifty (150) feet.

i ||| B Minimum building area setback from LILCO high tension
dnes shall be two hundred (200) feet.

£ i ivisi roved pursuant
i ©. Minimum lot size 1in a .‘:'»ublelS.lOn app
M XIX of the Riverhead Zoning ordinance shall be 30,000

to
&




BE IT FURTHER

RESOLVED, thgt the Town Clerk be authorized to publish
the attached map depicting the subject amendments in the official
newspaper of the Town of Riverhead, and

BE IT FURTHER

_ RESOLVED, that the subject amendments shall take effect
- ten (10) days after the aforementioned publication, and

BE IT FURTHER

o RESOLVED, that the Town Clerk forward a certified copy of
this resolution to the firm of Young and Young for amendment to
the Zoning Use District Map of the Town of Riverhead.

Wittmeier Nay
Kwasna ) Nay
Lul Aye)  Nay
Prusinowski ) Nay

Stark (Aye)  Nay
The Resolution w
duly adopted.
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Adopted”

10/15/96
TOWN OF RIVERHEAD

RESOLUTION # 796
Dated October 15th, 1996

AUTHORIZING PUBLICATION OF NOTICE TO AMEND COMMUNITY DEVELOPMENT
BLOCK GRANT PROGRAM

_ COUNCILMAN KWASNA offered the following

resolution, which was seconded by COUNCILMAN WITI"MEIER -

WHEREAS, it is the desire of the Town to amend its FY94
Community Development Block Grant program; and

I WHEREAS, such an amendment requires notification of the
public prior to submission of the amendment.: for transfer o‘f funds
and budget modification in order to provide an opportunity for

comment .

THEREFORE, BE IT RESOLVED, that the.Town Clerk is hereby
duthorized to publish the attached notice in the Suffolk County

| life on Wednesday, October 16th, 1996; and
u BIE IT FURTHER RESOLVED, that a certifiec} copy of tl:xis
fesolution shall be provided to Andrea Lohneiss, Community

Jevelopment Director and Joseph Sanseverino, Director, Suffolk
‘unty Community Development.

Wittmeier
Kwasna
Lull @!2"} Nay
Prusinowski (Aye) Nay

Stark 1513 \‘ Nay
i The Resolution was thereupon
} duly adopted.
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PUBLIC NOTICE
AMENDMENT TO TOWN OF RIVERHEAD COMMUNITY DEVELOPMENT PROGRAM

The Town of Riverhead is pProposing the following changes to
its Community Development Block Grant Program:

| tear XX (F¥94):

Proposed Amended
| Activity - Current Change Budget
Handicapped Access  $50, 420 ($50,420) —0~
to playground
Historic Preservation
Corwin/Benjamin -0- $50,420 550,420

Houses

"October 16th, 1996 Suffolk County Life




1 4 Adopted

. 1.__ﬂ./15 /96
TOWN OF RIVERHEAD

Resolution § 797

AUTHORIZES TOWN CLERK TO PUBLISH AND POST NOTICE OF PUBLIC
HEARING - CHANGE OF ZONE - ALVIN BENJAMIN - JOHN WESLEY VILLAGE
II

. COUNQMAHMJIME[EB____ offered the following
resolution, which was seconded by COUNCILMAN KWASNA

WHEREAS, the Riverhead Town Board is in receipt of a

{ change of zone petition from Alvin Benjamin to provide for the

| Residence RC (Retirement Community) 2Zoning Use District to the

exclusion of the Residence C Zoning Use District on a portion of

teal property located on Middle Road, Riverhead Hamlet; such

property more particularly described as SCTM No. 0600-82-1-4.7
4 and

WHEREAS, the Town Board had determined the action to be
Iype I without a significant impact upon the environment and that
an environmental impact statement need not be prepared, and

! WHEREAS, the Town Board has referred the matter to the
fown of Riverhead Planning Board, and

WHEREAS, the Town Board is in receipt of the report of
the Planning Board, now

THEREFORE, BE IT

RESOLVED, that the Town Clerk be authorized to pubh:.sh
and post the attached notice of public hearing on the official
fewspaper of the Town of Riverhead.

~ THE VOT

Wittmeier ' Nay
Kwasna Nay
Lull Nay
Prusinowski (Aye) Nay
Stark y) Nay
The Resolution was thereupor;
duly adopted.

9 ._.II,I- ..
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TOWN OF RIVERHEAD
PUBLIC HEARING

i PLEASE TAKE NOTICE, that a public hearing will be held on
{ the 6th day of November, 1996 at 7:30 p.m., o’clock at Riverhead
fown Hall, 200 Howell Avenue, Riverhead, New York regarding a
change of zone petition from Alvin Benjamin to provide for the
fesidence RC (Retirement Community) Zoning Use District to the
{ exclusion of the Residence C Zoning Use District on a portion of
| real property located on Middle Road, Riverhead Hamlet; such
§ property more particularly described as SCTM No. 0600-82-1-4.7.

| IATED: Riverhead, New York
: October 15, 1996.

By Order of the Town Board of the
Town of Riverhead

Barbara Grattan, Town Clerk
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Adopted

TOWN OF RIVERHEAD
Resolution # 798

CHANGES FINAL 1996 S.T.0.P. COLLECTION DATE

K'— offered the following resolution, was seconded by

_CDUNG'L MAN LULL

WHEREAS, by resolution number 155, the Town Board established four (4) dates for
wilection of household hazardous waste at the Youngs Avenue Transfer Station; and

WHEREAS, it is necessary to change the final S.T.O.P. collection date from
November 16, 1996 to November 23, 1996.

NOW THEREFORE BE IT RESOLVED, that the Youngs Avenue Transfer Station
STO.P. Facility shall be open from 7:00 a.m. to 1:00 p.m. for the purpose of collecting
‘ousehold hazardous waste" from the general public on Saturday, November 23, 1996,

§ nstead of Saturday, November 16, 1996; and be it further

RESOLVED, that the Solid Waste Committee is authorized to advertise such dates in
1 e local media and charge the costs associated with this advertising to the solid waste
- udget; and be it further

RESOLVED, that the Town Clerk be and is hereby directed to forward a certified
wpy of this resolution to John Reeve, Sanitation Supervisor and the Accounting Department.

THE VOTE

Wittmeier Nay
Kwasna Nay
Lull Nay
Prusinowski Nay

Stark Nay

The Resolution was thereupon
duly adopted.
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TOWN OF RIVERHEAD
NOTICE OF PUBLIC HEARING

PLEASE TAKE NOTICE, that the Town Board shall be conducting a special
meeting of the Town Board to consider a resolution authorizing the Town Clerk to publish
“and post a notice of public hearing regarding the 1997 Town of Riverhead budget,which
special hearing shall be held on October 18, 1996 at 9:00 a.m. at Town Hall, 200 Howell
Avenue, Riverhead, New York.

Dated: Riverhead, New York
October 15, 1996

BY ORDER OF THE TOWN BOARD
OF THE TOWN OF RIVERHEAD

BARBARA GRATTAN, Town Clerk




10/15/96 | _ —. ..

TOWN OF RIVERHEAD

Resolution # 799

SEQR DETERMINATION OF SPECIAL PERMIT PETITION OF VINCENT DELLA
: SPERANZO

___QQUN_C_!LMANI_UIL offered the following
resolution, which was seconded by _COU7IZ:i MAN PRI ISINOWSK]_

WHEREAS, the Riverhead Town Board is in receipt of a
special permit petition from Vincent Della Speranzo for the
renovatton of an existing dwelling (and its return to a
previously ~€xist ing ti‘gamily use) located on a .4 acre parcel
zoned Businéss''/C’ . and kpown by Suffolk County Tax Map Number
0600-126-4-14, and il e

WHEREAS, a full environmental form was, together with
supporting documentation, submitted as part of the petition, and

"WHEREAS, the Riverhead Planning Department has reviewed
the Environmental Assessment Form and supporting documentation
and recommends the petition be considered a Type II Action
pursuant to 6NYCRR Part 617.5(c) (9), and

WHEREAS, pursuant to 6NYCRR Part 617.3 (.f) ar;d
617.6((a) (1), agency responsibilities for SEQR end with this
designation and no determination of significance 1s required, now

| THEREFORE, BE IT

s ﬂso%zﬂl“ E'Hat the Riverhead Town Board considers the
Special permit application of Vincent Della Speranzo to be Type
II for purposes of compliance with SEQR, and

BE IT FURTHER

RESOLVED, that ' this classification be considered
effective for any related approval subject to SEQR, and

BE IT FURTHER

RESOLVED, that the Town Clerk be directed'to ref.’er the
Ppetition to the Riverhead Planning Board for their review and
fecommendation, and

BE IT FURTHER

' horized
: RESOLVED, that the Town Clerk be and 1s hereby aut .
to forward a ce;tified copy of this resolution to the Planning

Department and the applicant or his agent.

b
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TOWN OF RIVERHEAD

Resolution# 800

AUTHORIZES TOWN CLERK TO PUBLISH AND POST NOTICE TO
BIDDERS FOR LINCOLN STREET HIGHWAY IMPROVEMENTS

COUNCILMAN IKWASNA

offered the following resolution,

which was seconded by COUNCILMAN WITTMEIER -

RESOLVED, that the Town Clerk be and is hereby authorized to
. post and publish the attached Notice to Bidders for the
construction of road and drainage improvements for Lincoln
Street, Riverhead, New York in the October 16, 1996, issue of the
official Town newspaper; and

BE IT FURTHER RESOLVED, that the Town Clerk be and is hereby
authorized to forward a certified copy of this resolution to
Charles Bloss, Young & Young, Kenneth Testa and the Office of

~ Accounting.

THE VOTE
Wittmeier (A?? ) Nay

Kwasna Nay
Lull Nay
Prusinowski ) Nay
Stark Aye) Nay

The Resolution was thereupon
duly adopted.




Wittmeier
Kwasna

Lutl
Prusinowski
Stark

The Resolution was thereupor
duly adopted.
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0T BIDDER

NOTICE IS HEREBY GIVEN that SEALED BIDS for the construction of road and
drainage improvements, in the Town of Riverhead, will be received by the Town Clerk
of the Town of Riverhead at the Town Hall, 200 Howell Avenue. Riverhead, New York,
until 11:00 A.M. prevailing time, on Friday November 1, 1996 at which time and place
they will be publicly opened and read for the following contract:

LINCOLN STREET HIGHWAY IMPROVEMENT
AT RIVERHEAD, TOWN OF RIVERHEAD,
SUFFOLK COUNTY, NEW YORK

Plans and specifications may be obtained on or after Monday, October 21,
1996, at Town Hall, 200 Howell Avenue, Riverhead, New York, upon deposit of Fifty
Dollars, ($50.00) for each set furnished. Deposits shall be made by cash, check, or
bank money order. No exceptions shall be made.

Deposits for plans and specifications will be refunded to bidders who return
these within ten (10) days in good condition; other deposits will either be partially or not
refunded if the plans and specifications have not been returned in good condition within
thirty (30) days after bids have been opened.

_ Each proposal must be accompanied by a certified check or bid bond in the
{ amount of five percent (5%) of the total bid, made payable to James R. Stark,
Supervisor, Town of Riverhead, as set forth in the Information to Bidders.

The Town Board reserves the right to reject any or all bids, to waive any
informalities, and to accept such alternate bids which, in the opinion of the Town Board,

will be in the best interests of the Town of Riverhead.

BY ORDER OF THE TOWN BOARD
TOWN OF RIVERHEAD, SUFFOLK COUNTY,

NEW YORK

BARBARA A. GRATTAN, TOWN CLERK

TOWN OF RIVERHEAD -
RIVERHEAD, NEW YORK 11901

DATED: October 16, 1996



10/15/96
TOWN OF RIVERHEAD

Resolution # 801

QECLARES LEAD AGENCY & DETERMINES SIGNIFICANCE OF ACTION LITTLE
DUMPLINGS PLAYGROUP - —~ SPECIAL PERMIT

L CO! INCII MAN !MHMEIER offered the following

E....féBOIution, which was seconded by COUNC‘LMAN KWASNA

WHEREAS, the Riverhead Town Board is in receipt of a
special permit petition from Anne Marie Tucci pursuant to Section
108-15 C(1) of the Town Code for operation of a playgroup at and
within her existing dwelling located on a .6 acre parcel zoned
Residence C and known specifically as SCTM No. 0600-61-1-3.75,
and

WHEREAS, an Environmental Assessment Form was submitted
a8 part of the petition, and

WHEREAS, the Riverhead Planning Department has reviewed
{ the Envn:onmental Assessment Form and supporting documentation
| ad recommended the petltlon be considered an Unlisted Action for
Miteh | coordinated review is | optional and in  this | case
Unanecessary, and

WHEREAS, the Planning Department, by preparation and
evaluation of its SEQR staff report, has further recommended that
the action will not have a significant effect wupon the

environment, now

THEREFORE, BE IT

RESOLVED, that the Riverhead Town Board declare itself to
be the Lead Agency in the special permit application of Little
D“fﬁpllngs Playgroup, and

BE IT FURTHER

RESOLVED, that the application be considered to be an
.';Unlisted Action which will not have a significant effect upon the
fivironment and that a Draft Env1ronmental Impact Statement need

Aot be prepared, and

BE IT FURTHER

RESOLVED, that this classification and determination be
fonsidered valid for any related approval subject to SEQR, and

BE IT FURTHER

601



RESOLVED, that the Riverhead Planning Department be
directed to publish and post those notices as requ1red by 6NYCRR
.:Eart 617, and

BE IT FURTHER

RESOLVED, that the Town Clerk be and is hereby authorized
to forward a certified copy of this resolution to the Planning
Department and the applicant or his agent and to forward the
petition to the Riverhead Planning Board for their report and

| recommendation.

THE VOTE
Wittmeier @ Nay

Kwasna Nay
Lull Nay
Prusinowski (Aye)  Nay
Stark ) Nay

The Resolution waé thereupon
duly adopted.
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10/15/96

TOWN OF RIVERHEAD
Resolution # 802

Q@thorizos Execution of Contract for the Restoration and
Improvements for Hallockville Museum Farm

COLCi MAN FRUSINOWSKI

offered the following resolution,

g_l_:.l._ich was seconded by COUNC" MAN LULL - :

; WHEREAS, by Resolution #807 dated December 19, 1995, the
Riverhead Town Board authorized the submission of a grant
application to the New York State New York State Department of
Transportation for funding to support certain restoration
activities and other enhancements at the Hallockville Museum Farm
in Riverhead, pursuant to the to the ISTEA Program; and

WHEREAS, the New York State New York State Department of

Transportation approved said project for funding in the amount of
1 $240,000; and

WHEREAS, the Hallockville Museum Farm Project, funded for in
Title 23 U.S. code, as amended calls for the appointment of the
costs such programs to be borne at the ration of 80% Federal
funds and 20% non-federal fund; and

WHEREAS, the Town of Riverhead desires to advance the above
project by making a commitment of 100% of the non-federal share
of the costs of restoration and site improvements.

W NOW, THEREFORE, the Riverhead Town Board, duly convened does
hereby :

 RESOLVE, that the Town Board hereby approves the above-
subject project; and is hereby further

{ RESOLVED, that the Town Board hereby authorizes the Town of

Riverhead to pay 100% of the non-federal share of the cost of
authorized work for the subject project or portions of the
Subject project; and is hereby further

: RESOLVED, that the sum of $60,000 (constituting the 20%
match) cover the cost of participation in the above phase of the

Project; and is hereby further

RESOLVED, that in the event the full non-federal share costs
{ °f the project exceeds the amount appropriated above, the Town of
Riverhead shall convene as soon as possible to appropriate said
excess immediately upon the notification by the New York State
Department of Transportation; and is hereby further
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|  RESOLVED, that the Supervisor be and is herby authorized to
execute all necessary Agreements on behalf of the Town of
Riverhead with the New York State Department of Transportation

| approving of the above-subject project and providing for the

.  Municipality’s administration of the Project and its

| participation in the cost of the local share of the project.

] .~ BE IT FURTHER RESOLVED, that a certified copy of this

. | resolution be filed with the New York State Commissioner of

a4 Transportation by attaching it to any necessary Agreement in

| comnection with the Project, to Community Development Director
| and Hallockville Museum Farm Director John Eilertson.

—* THE VOTE
Nay

Kwasna Nay
Lul Nay
Prusinowski Nay
Stark Nay

e e e b i e -

duly adopted.
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TOWN OF RIVERHEAD

Resolution #8023

Authorizes Execution of Loan and Grant Agreement for East Main
Street Improvements

COUNC“ MAN LULL _ offered the following resolution,
‘which was seconded by COL it MAN PRUSINOWSKI

WHEREAS, the Town of Riverhead applied for and has been
awarded funds from the Empire State Development Corporation to
‘include bulkhead replacement, sidewalks, curbs, paving,
lighting, and landscaping to support the Okeanos Preview
. Centerand other tourist attractions in downtown Riverhead; and

WHEREAS, the Empire State Development Corporation funding
includes a $100,000 grant and $100,000 loan for the above
. mentioned improvements; and

~ WHEREAS, East Main Street is a priority of the Town Board
for revitalization efforts;

THEREFORE, BE IT RESOLVED that the Town Board hereby
‘authorizes Supervisor James R. Stark to execute said loan and
grant agreement, and any and all related documents necessary for

the disbursement of funds.

. BE IT FURTHER RESOLVED that the Town Clerk shall provide a
certified copy of this resolution to Community Development

Director Andrea Lohneiss.

THE VOTE
Wittmeier @ Nay

Kwasna Aye) Nay
Lull Nay
Prusinowski Nay
Stark Nay

The Resolution was thereupon
duly adopted.
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10/2/96

TOWN OF RIVERHEAD

Resolution # B804

Adopted”

APPOINTS A RECREATION AIDE

TO THE RIVERHEAD RECREATION DEPARTMENT

COUNCILMAN KWASNA

‘resolution, which was seconded by

 leader, effective October 4,

'Bbérd.

offered the following

COUNCILMAN WITTMEIER

Wittmeier

Kwasna
Luli

Prusinowski

Stark

@ RESOLVED, that Latesha Smith is hereby appointed to serve as

Reéreation Aide for the purpose of being a Biddy Basketball
1996 to be paid biweekly at the

rate of $5.00 per hour and to serve at the pleasure of the Town

Nay
Nay
Nay
Nay
Nay

The Resolution was thereupon

duly adopted.
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| Adopted

TOWN OF RIVERHEAD

Resolution# ggs

COUNCILMAN WITTMEIER offered the following resolution

__ which was seconded by COUNCILMAN KWASNA

BE IT RESOLVED, that the Town Board hereby appoints Valerie Marvin, Esq. to
serve as hearing officer in Section 803 proceedings involving former Town employees;

. and

BE IT FURTHER, RESOLVED, that the Town Clerk be and is hereby directed to

| forward a copy of this resolution to Rains & Pogrebin, P.C. and the Office of Accounting.

THE VO
Wittmeier Nay
Kwasna Nay
Lull Nay
Prusinowski Nay
Stark Nay
The Resolution was thereupon
S duly adopted.



Adopted™

10/15/96
TOWN OF RIVERHEAD

Resolution # 806

RATIFIES FEE FOR RESIDENTIAL WASTE COLLECTION AND
DISPOSAL SERVICES

'. Ty
_' .tuu M__N_EBUS_[NQWSK]_ offered the following resolution, was seconded by

WHEREAS, by resolutions #692, 693 and 694, adopted on September 3, 1996, the
Town Board authorized the Town Clerk to publish and post notice to bidders for the
collection, removal and and disposal of residential solid waste; and

WHEREAS, said bid documents provided for a $75.00 non-refundable fee for each

bid package.

~ NOW THEREFORE BE IT RESOLVED, the Town Board be and hereby ratifies
the establishment and collection of a $75.00 non-refundable fee for each bid package in
connection with the collection, removal and disposal of residential solid waste; and be it

 further
i RESOLVED, that the Town Clerk is hereby directed to forward a certified copy of
this resolution to the Accounting Department and the Town Attorney.

| THE VOTE

Wittmeier Nay
Kwasna Nay
Lull Nay
Prusinowski Nay
Stark Nay
The Resolution was thereupon
duly adopted.




TOWN OF RIVERHEAD

Resolution # 807

S M L __ offered the followlng
sel___t-lon, wh_xch was seconded by CO' et MAN PRUSINOWSK‘

L mms the Rz.verhead Town Board is in receipt of a
tltlon from Nathan Serota, for the development of a 21.68 acre
iness B zoned portion of a 40.6 acre parcel known specifically
;SCTH 0600-108-3-13.1 with a shopping center including multi-
en cinema, supermarket and other retail spaces said
prmvements to be served by the Riverhead Water and Sewer
lStrlﬁtS, and -

WHEBEAS the Rlverhead Plannlng ' Department after

:ﬂns, dld recommend the Town Board assume lead agency status
rfurth&rﬁgec@@megdeaﬁa positive declaration of significance
sed..on | tha?flkglﬁhﬁoﬁgof the potential for significant impact
com the Project and that a Draft Env1ronmental Impact Statement

:__hould be prepared, and

i : WHEREAS, the Riverhead Plannlng Department ordered the
{fﬁpreparatlon of a draft outline of the document’s scope, held a
. scoping meeting and offered the outline for public scrutlny and
f i;nput as required by Part 617. g8, and

?Rlverhead Planning Department, reviewed against the content
| be acceptable for public review, now
~ THEREFORE, BE IT

g RESOLVED, that the Rlverhead Town Bcard accepts the DEIS
ﬁ*?repared for the Site Plan of Serota Plaza as adequate for the

 ¥?E0mmencement of public revlew, and
BE IT FURTHER

@ : RESOﬁVED that the Rlverhead Planning Department make all
l'fnecessary notices and document filings as set out dn 617.12.

INHEREAS,' the resultant DEIS has been received by the

;ﬂqcxxterla of 617.9 and the final scoping outline and determined to
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TOWN OF RIVERHEAD

Resolution # 808

APPOINTS CROSSING GUARD

COUNCILMAN KWASNA

offered the following resolution ,

which was seconded by COUNCIL MAN WITTMEIER

WHEREAS, there is a need for a Crossing Guard in the Police Department; and

WHEREAS, pursuant to interviews, a recommendation has been made by the
Chief of Police to hire Daniel Kessinger in the position on a part-time basis.

NOW, THEREFORE, BE IT RESOLVED, effective October 19, 1996 the Town
Board hereby authorizes the appointment of Daniel Kessinger to the position of
Crossing Guard at an hourly rate of pay of $8.25; and

BE IT FURTHER RESOLVED, that the Town Clerk be and is hereby authorized
to forward a copy of this resolution to Daniel Kessinger, the Chief of Police and the

Office of Accounting.

THE VOTE
Wittmeier ) Nay
Kwasna ye ) Nay
Lull Nay
Prusinowski Nay
. Stark Nay
' Widisc c:ves\pdcrossg doc The Resolution was thereupor

duly adopted.



Adooted

10/15/96
- TOWN OF RIVERHEAD

Resolution ¢ 809

TO

 APPROVES AMENDMENT TO ZONING USE DISTRICT MAP - RESIDENCE
~ RESIDENCE RC AND SPECIAL PERMIT PETITION OF CHRISTOPHER
REYNOLDS

COUNCILMAM WITTMEIER offered the following
resolution, which was seconded by COUNCILMAN KWASNA U

| WHEREAS, the Riverhead Town Board is in receipt of a
change of zone petition from Christopher and Reynolds Realty
Corp. to provide for the Residence RC (Retirement Community)
Zoning Use District to the exclusion of the Residence C and
Agriculture A Zoning Use Districts on a portion of real property
‘located on Middle Road, Riverhead Hamlet; such property more
particularly described as SCTM No. 0600-82-4-226.5 and 229.1 and

¢
&

WHEREAS, the Town Board has declared itself to be the
lead Agency in this matter and has determined the action to be
Type I without a significant impact upon the environment and that
an environmental impact statement need not be prepared, and

WHEREAS, the petition was referred to this Planning Board
for its report and recommendation, and -

WHEREAS, a public hearing was held pursuant to Section 24
of the Town Law to hear parties of interest on the matter, and

WHEREAS, the Riverhead Town Board has <carefully
considered the merits of the petition, the SEQRA record created
to date, the report of the Planning Department, the report of the
| Planning Board, the record of the relevant public hearing as well
' @88 all other pertinent planning, zoning, and environmental
| information, now

THEREFORE, BE IT

RESOLVED, that in the matter of the change !of zone
Petition of Christopher & Reynolds Realty Corporation, the
Riverhead Town Board finds the following:

FIRST: That the Town of Riverhead Master Plan
identifies the subject property as lying within the
Urbanized Development Band and contemplated that ;he
subject real property would be developed as medium
density residence with a maximgm yield of 2.32
dwelling units per acre Or 7.4 residents per acre;



SECOQD: That the Master Plan does not identify
particular areas for the development of senior
citizen housing but relies upon the identification of
areas within the community appropriate for medium and
high density residential developments;

THIRD: That the County of Suffolk through empirical
study has identified a County wide need for the
development of primary senior citizen housing
affordable to residents of the County and the Town;

FOURTH : That an existing senior citizen rental
hogsing development (John Wesley Village) presently
maintains a waiting list of 129 individuals in need
of subsidized rental housing;

FIFTH: That the site is particularly suitable for
the location of the proposed use as the area has
convenient access to shopping, medical services,
public transportation and recreation;

SIXTH: That the lot area is sufficient, appropriate
and adequate for the wuse and the reasonably
anticipated expansion thereof;

'~ SEVENTH: That an analysis of the impact of motor
vehicle traffic to be generated by the project
concluded the following: - !

i. That the number of vehicles to be generated by
the proposed use is considered to be less than
that which would be generated by single family
residential development at an as of right yield of
two dwelling units per acre;

ii. That both the weekday peak traffic volume and
weekend peak traffic volume are less for the
proposed use than that for as of right single
family development;

iii. That the number of motor vehicle trip ends
resulting from the proposed use can be
accommodated by the surrounding roadway network
. without reduction in levels of service on roadways

or intersections;

EIGHTH: That adequate buffer yards, landscaping and
screening will be provided where necessary to
protect adjacent properties and land uses;

NINTH: That provisions will be made for the adequate
disposal of both stormwater runoff and, sanitary
sewage in conformance with the Zoning Ordinance and
Article 6 of the Suffolk County Sanitary Code;
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TENTH: . That existing municipal services and
facilities and services are adequate to provide for
the needs of the proposed use;

ELEVENTH: That the total number of units proposed is
jUSFlfied in relation to the total number of units of
senior citizen housing otherwise proposed or occupied
within the Town of Riverhead;

TWELFTH: That the cumulative traffic of potential
development will be beyond the existing capabilities

of Middle Road and that improvements may be needed,
and

BE IT FURTHER

RESOLVED, that based upon its findings, the Riverhead
Town Board hereby approves the change of zone and special permit
petition of Christopher & Reynolds Realty Corp. subject to the
following conditions:

FIRST: That the change of zone to Residence RC
District be to the exclusion of the existing
Residence C and Agriculture A Zoning Use Districts;

SECOND: That the total number of wunits to be
constructed not exceed 7.4 resident persons per acre
assuming one resident per one bedroom unit and two
residents per two bedroom unit;

THIRD: That in the review of a future site plan
application, the Town Board consider an alternative
layout which utilizes the entire property for senior
citizen housing and provides for more extensive
planted buffers to neighboring properties;

FOURTH: That if it is the intent of the applicant to
parcelize the property, a subdivision application be
made to the Riverhead Planning Board and that no site
plan approval shall issue prior to subdivision

approval;

FIFTH: That prior to the issuance of a site plan
approval that a management plan be submitted to the
Town Board which contains those procedures necessary
to insure compliance with those age requiremgnts for
residents stipulated in the applicable zoning use

district; and

BE IT FURTHER

RESOLVED, that the Town Clerk be authorize@ to publigh
the attached map depicting the real property subject to this
amendment in the official newspaper of the Town of Riverhead, and
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BE IT FURTHER

RESOLVED, that such amendment shall take effect ten (10)
| days after such publication, and

BE IT FURTHER
RESOLVED, that the Town Clerk forward a certified copy of

| this resolution to the firm of Young and Young for inclusion upon
the Zoning Use District Map of the Town of Riverhead.

THE VOTE

Wittmeier @ Nay
Kwasna ‘Aye)  Nay
Lull Nay
Prusinowski Nay
Stark Nay

The Rezolution was thereupon
duly adopted.
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10/15/96
TOWN OF RIVERHEAD

Resolution # 810

) LID WASTE COLLECTION AND DISPOSAL SERVICES
W "l':-t MAN FRUSINOWSKI  offered the following resolution, was seconded by

COUNG!L MAN LULL

WHEREAS, by resolutions #547, 548 and 549, adopted on July 16, 1996, the Town
| Board authorized the Town Clerk to publish and post notice to bidders for the collection,
| removal and disposal of residential solid waste; and

. WHEREAS, on July 31, 1996 at 4:00 p.m., bids were received pursuant to resolutions
#547, 548 and 549 and were publicly opened and read aloud; and

| WHEREAS, by resolutions # 692, 693 and 694, adopted on September 3, 1996, the
Town Board authorized the Town Clerk to publish and post notice to bidders a second time
for the collection, removal and disposal of residential solid waste; and

WHEREAS, on September 27, 1996 at 4:00 p.m., all bids received pursuant to
resolutions #692, 693 and 694, were publicly opened and read aloud.

| NOW THEREFORE BE IT RESOLVED, that the Town Clerk be and is hereby
authorized to release all bid bonds received in connection with the first set of bids received

~ pursuant to resolutions #547, 548 and 549.

Wittmeier Nay
Kwasna Nay
Lull Nay
Prusinowski Nay
Stark Nav

The Resolution was thereu, ..
duly adopted.
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10/15/96

TOWN OF RIVERHEAD

Resolution # 811

DECLARES PUBLIC EMERGENCY REGARDING CONDITION OF
MEETINGHOUSE CREEK & REEVES CREEK BRIDGES

COUNC!! MAN LULL offered the following resolution, was seconded by

pom e WSKI

WHEREAS, due to unforeseen conditions, the bridges of Peconic Bay Boulevard at
| Meeting house Creek and Reeves Creek have deteriorated such that immediate action

is required; and

| WHEREAS, the conditions of said bridges affect public property and the life, health
and safety or property of the inhabitants of the Town of Riverhead; and

WHEREAS, the condition of said bridges constitute a public emergency.

i NOW THEREFORE BE IT RESOLVED, the Town Board be and hereby declares
| the condition of Peconic Bay boulevard bridges at Meetinghouse Creek and Reeves Creek
to be a public emergency under General Municipal Law section 103(4); and be it further;

RESOLVED, that the Town Board be and hereby authorizes the Town Engineer and
Highway Superintendent to take immediate measures to contract for public work at said

bridges; and be it further

RESOLVED, that the Town Clerk be and is hereby authorized to forward a centified
copy of this resolution to the Town Engineer, Highway Superintendent, the Accounting
Department and the Town Attorney.

Wittmeier Nay
| Kwasna Nay
Lull Nay
| Prusinowski (‘Aye Nay

Stark Nay

The Resolution was thereup: . .
duly adopted.
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| October 15, 1996

WA Clresbitadiustbid doc)k

TOWN OF RIVERHEAD

Resolution # 812

'BUSINESS IMPROVEMENT DISTRICT
T | T T

| COUNCIL‘MA_N [V z‘kaNA offered the.fouowing resolution,

'_-:_'-_:which was.seconded by . QOUNC‘LMAN WITTMEIER

'BE IT RESOLVED, that the Supervisor be and is hereby authorized to establish

the followmg budget adjustments:

1617

. 18.064100.543000  PROFESSIONAL SERVICS EXPENSE FR%Z%OO.
| | ' . - ) e
- 118.064100.542609 PROMOTIONS, SPECIAL PROJECTS $2,000.
THE VOTE
Wittmeier Nay
Kwasna Nay
Lull Nay
FPrusinowski Nay
 Stark | Nay

Tha f’“’asalutlon was Liereup

uliy adopted.
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{ October 15, 1996

COUNCILMAN KWASNA

TOWN OF RIVERHEAD
Resolution# 813

GENERAL FUND
BUDGET ADJUSTMENTS

offered the following resolution,

which was seconded by

COUNCILMAN WITTMEIER

BE IT RESOLVED, that the Supervisor be and is hereby authorized to establish
the following budget adjustments:

001.012200.542600

- 001.012200.541500
~ 001.035100.546200

- 001.031200.524410

001.012200.542100
001.035100.543220
001.031200.524227
001.031200.524350
001.031200.542802

. ¢ nexhytadistpf doc) ik

FROM:
SUPERVISOR, PRINTING $ 100.
SUPERVISOR, TRAVEL 200.
DOG WARDEN, ELECTRICITY 600.
POLICE, BIKE PATROL EQUIPMENT 645.
TO:
SUPERVISOR, OFFICE SUPPLIES $ 300
DOG WARDEN, VET CARE EXPENSE 600.
POLICE, EMERGENCY LIGHTS 195.
POLICE, LAW LIBRARY 50.
POLICE, SUPPLEMENTAL LAW BOOKS 400.
Wittmeier | Nay
Kwasna Nay
Luli Nay
Prusinowski Na:
Stark

The Resolution wao .2
du.y adopted.
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BSOLUTION 8__ ABSTRACT £#40-96 OCTOBER 3, 195¢ (TBM 10/15/96) \ . 1
: COUNCILMAN PRUSINOWSKI offered the following Resolution which was af ‘g :‘Y(‘ ‘ 1619
{- COUNCILMAN LULL : e e _

:_ RESOLVED, that the SUPERVISOR be and is hereby authorized ko pay the following:

AAA A AR s A b A RCCOUNT S A s dab bbb rbbsbidins

BRS LR A RAEARATOTAL A Asbbabanmas $5,.087,000. .00 F128_701. .7 5,135,701

& -
GENERAL TOWN oo1 'gg.noms,oo : S e e - g0 e
+ PARKING WETER 002 $27,500.00 ¥0.00 V37,000 50 +
RBULARCE FOND 003 ¥15,000.00 + Y00 . V15,500 55 +
jﬁz_-cz-lmnzc LEAGUE 004 . $9,000.00 : $0.00 E $9,000.00 ,:,
TEEN CEWTER | 005 ! $0.00 - $0.00 ) $0.00 :
RECREATION PROGRAM 006 .00 72,1350 + 2,195.00 °
SENIOR NUTRITION SITE COUNCIL 007+ .00 - ¥o00 ¥0.00 »
D.AR.E. PROGRAM FUND o08 0.8 $9.00 ¢ $9.00 +
CHILD CARE BUILDING FUND 005 » .00 + ¥o.00 ¥0.00
SENIOR CITIZEN DAYCARE CENTER 027 $0.00 .00 » $0.00 *
WIGHWAY : Y #75, 00000 * ¥,526 .57 $479,526.52 +
WATER i e $15,000.00 » ¥5,181.37 + 0T8T .
REPAIR & MAINTENANCE i3 $300,600.00 » TR V300, 050.00 »
SEWER : ET F350,506. 50 T80T . VI .
REFUSE & GARBAGE COLLECTION s $200,000.00 E $351.41 E 3200, 351,41 :
STREET LIGHTING 116+ $22,000.00 @ $614.45 ¢ 22,614 .45
PUBLIC PARKING U $120,906 50 » GO . V3054795 -
BUSINESS IMPROVEMENT DISTRICT TR $70,060 50 » TR IR 170,000 06 »
|+ TOR URBAN DEV CORP TRUST ACCT T TR T TR
'+ WORKER'§ CONPENGATION FUND 173 : §43,000.00 E ¥0.00 : $43,000.00 :
HOSPITALTZATION SELF 1N 7, et #0.00 * $0.00 + ¥.00
RISK RETENTION FUND jy ¢ % $0.00 ¥0.00 .00 +
UNEMPLOYMENT INSURANCE. . o * $15,000.00 §0.00 + #15,000,00
WATN STREET REHAD PROGRAM 77 . R R W00 . 00 »
+ REVOLVING LOAN PROGRAN . T T $0.00 E T
 RESIDENTIAL REHAB 75 . o BT $0.00 » TR
DISCRETIONARY/SWALL CITIES 0 W 1800 E ZE $5.00 ' §0.00 E ¥0.00
CDBG CONSORTIUM ACCOUNT - . IS §0.00 $0.00 + $0.00 »
GRBAN DEVEL CORP WORKING . TR ' TH TR e .
RESTORE 3 T m THTR $0.00 : o T
PUBLIC PARKING DEBT TR TR §0.00 319, 080.55
SEWER DISTRICT DEBT S TR goo TR TR 500090 »
WATER DEBT . g €29,000.00 : $0.00 E $625,000.00 E
GENERAL FURD DEBT e G o T 30,00 §350,000,00 +
\ SCAVENGER WASTE DISTRICT DEBY . - T ‘ #0800 E $20,000.00 E
COMM DEVEL AGENCY CAP PROJECT E 1‘:":: §0.00 ‘ 000 ¢ oo »
TOWR HALL CAPITAL PROJECTS. 405 $0.00 908 ¢ RO
T T E . $0.00 : Fo.00 * TR
WATER IMPROVEMENT CAP. PROJECT 405 $0.08 » it Phaim =
WTRITION CAPITAL TMOROVENENTE BT ¢ fo.a0 ¥9.00 ¢ Wee
CHIPS 481 : $0.00 : $0.00 : $0.00 :
YOUTH SERVICES 452 : $25.000.00 : $71.91 : $35,071.91 :
SENIORS MELPING SENIORS L jJo.00 ¢ ko S
EISEP (8 §0.00 ¢ ".be o et
 SCAVENGER WASTE AP PROJECT L it -
T T . 730,500 50 * ¥0.00 ¥235,600,06
HUNICIPAL GARAGE U $22,000.00 ° $143.02 2 $22.143 .82 :
e 735 .0 V0,441 ¢ CEINTRE PR
SPECIAL TRUST EETT ¥EO, 008 .00, s okl
COMTTTY DEVELORERT RGBT o E W5, 99750 ¢ TR A L
JOINT SCAVENGER WASTE JUR i gl WECALRNE, A
CENTRAL CLEARING ACCOUNT 999 ° i RN 5 NEAPE %
. ’ i p
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resoLution 8814

ABSTRACT fidl-9¢

COUNCILMAN PRUSINOWSKI

COUNCILMAN LULL

OCTOBER 10, 1998

(TBM 10/15/96)

offered the following Resclution which was seccnded by

RESOLVED, that the SUPERVISOR be and is hereby authorized to pay

AARREARAREASAARACCOUNT G * 2o hhh b b s ddddhbbonn

the following:

§0.08

rmm m 002 : $0.00 ¢ $7,500.00 : $7,500.00
AMBULANCE FOUND 003 + 00,50 « $0.05 $0.00
POLICE ATHLETIC LEAGUE ooa ¢ $0.00 « $654.22 « $654.22
uxgc.cm B Lo $230.00 ’ $230.00
'RECREATION PROGRAM Sup; $0.00 ¢ $1,031.02 » $1,031.02
SENIOR NUTRITION SITE COUNCIL 007 * $0.00 $0.00 y T §0.00
D.A.R.E. PROGRAM FUND 008 ’ $0.00 ’ $0.00 a $0.00
CHILD CARE BUILDING FUND 009 . $0.00 : §0.00 : $0.00
SENTOR CITIZEN DAYCARE CENTER 027 ' $0.00 ‘ $500.58 s $500 58
HIGHWAY 111 E 50 4 TRITRGE $65,320.1¢
WATER u7 . $0.00 : $31,521.82 : $31,521.82
REPAIR & MAINTENANCE 113 $0.00 ; $0.00 ; $0.00
SEWER TR $0.00 : $12,341.61 p $12,341.61
REFUSE & GARBAGE COLLECTION 115 E $0.00 E $165,067.74 ‘ $165,067.74
STREET LIGHTING g $0.00 $8,425.30 ‘ $8,435.30
PUBLIC PARKING 117 ‘ $0.00 $3,116.19 ‘ $3.116.19
BUSINESS IMPROVEMENT DISTRICT 118" E . $0.00 E $5,140 .00 E $5.140.00
TOR URBAN DEV CORP TRUST ACCT 119 '.« . $0.00 : §0.00 : $0.00
WORKER' 3 COMPENSATION FUND 173 ' 10,00 ¢« 090 $0.00
HOSPITALIZATION SELF INSURANCE 174 E Fé?a‘i! ; 0,00 $0.00
RISKE RETENTION FUND 175 |# sofﬁbf . $0.00 : $0.00
UNEMPLOYMENT INSURANCE FUND e . T de.00 E #1,23%6.00 ¢ $1,236.00
MAIN STREET REHAB PROGRAM 177 . - T $0.00 ¢ $0.00 ¢ $0.00
REVOLVING LOAN PROGRAN 178 ; ~§0.60 : $2,588,53 * $2,588.53
RESIDENTIAL REHAB 179 : $0.00 E #0.00 $0.00
DISCRETIONARY/SMALL CITIES T §0.00 000 ¥#0.00
CDBG CONSORTIUM ACCOUNT 181 : §0.00 ¢ $5,288.22 : $5,288,22
URBAN DEVEL CORP WORKING 183 E §0.00 fo00 0,06
RESTORE 84 ¢ 5,00 0.0 * $0.00
PUBLIC PARKING DEBT T Ty 40,00,k fo.00 §0.00
SEWER DISTRICT DEBT 382 : - $0.00 : $0.00 : $0.00
WATER DEBT 3!3 : - T i 40.00 : §0.00 : $0.00
GENERAL FUND DEBT SERVICE 3“.,: i fo.00 ¢ o fo.00
SCAVENGER WASTE DISTRICT DEBT BN $9.09 " a8 $0.00
CoM DEVEL AGENCY CAP PROJECT w0 §o00 ¢ ¥o.00 ¢ 0,00
TOWN HALL CAPITAL PROJECTS 08 ¢ $0.00 ¢ o $3.581.80
EIGHT HUNDRED SERIES 408 : $0.00 : $5,783.70 : $5.,791.70
WATER IMPROVENENT CAP. PROJECT ws ¢ $0.00 ° $0.00 * #0.00
WUTRITION CAPITAL IMPROVEMENTS LCEHE, ¥0.00 i e a0 nine
CHIPS 451 : $0.00 : $0.00 : $0.00
YOUTH SERVICES 57+ yuop ¢ #0550 ¢ §1.445 58
SENTORS WELPING SENIORS I $0.00 * $1,790.86 * $1.700. 88
BISEP 354 : $0.00 : $582.50 : $582.5¢0
SCAVENGER WASTE CAP PROJECT R $0.00 * el $0.80
WUNICIPAL FUEL FUMD €25 : $0.00 : $2%.71 : . B39.TX
WRTCIPAL GARAGE 536 : 30 .00 : $3,246.73 : $3,246. 72
g L oo ¢ uu.ue..n : uu..uo,u
l‘lﬁtllt TROST ETT : g0 a0 : ¥0.00 : $0 .88
COMMUNITY DEVELOPMENT AGENCY s ¢ .ue; sl u.n:
JOINT SCAVENGER WASTE ] 5ie ¢ e s S ﬂ“'::::
CENTRAL CLEARING ACCOUNT g9y ¢ . pea ;
'u.ﬂn&-a&..amht-ﬂiona_ﬂ-o»au ' E : BUATRE DRL 83 : F1, AR08, B34 L85

——

Oarltiﬁ..‘&..bl.'lt&.l.ﬁ...!‘t‘-.-'."..-l.....IIQI..IO.......t-.t..—&.t-.bb'.‘.......l-.'..-'..Ibliillﬁﬂolll"



Wittmeier
Kwasna

Lutl
Prusinowski
Stark

The Resolution was thereupor
duly adopted.
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TOWN OF RIVERHEAD

10/15/96

Resolution # 815

DECLARES LEAD AGENCY & DETERMINES SIGNIFICANCE OF SPECIAL PERMIT

PETITION OF TANGER PROPERTIES LIMITED PARTNERSHIP

B COUNCMPmsleWSn offered the following
r_esolution, which was seconded by | COUNCILMAN LULL

WHEREAS, the Riverhead Town Board is in receipt of a

| special permit petition from Tanger Properties Limited

Partnership for an amendment to the existing special permit on
property located on Route 58, Riverhead in order to provide for
the sale of goods at retail; such property more particularly
described as Suffolk County Tax Map Parcel No. 0600-118-3-4-, and

WHEREAS, the petition has been referred to all involved
agencies for coordinated review pursuant to 6NYCRR Part 617.6,
and

- WHEREAS, the Town Board "has not received interest from
any involved agency to act as “lead agency, and

WHEREAS, the Town Board desifks to be lead agency, now

THEREFORE, @Ef 6'
RESOLVED, hiha 1r’tri n&t{ of the special permit of

Tanger Properties Limited Partnerslm, the Riverhead Town Board
hereby declares itself to be the ledddagency, and

BE IT m'rmg -]

. agency the Town Board has
tcord created to date and upon
action to be Type I without a

=
| RESOLVED, that as [lea
carefully considered the SEQRh r
this review hereby determines.t

significant impact upon the environment and that an Environmental

Impact Statement need not be prepared, and

BE IT FURTHER

RESOLVED, that the Town Clerk refer the petition to the
Riverhead Planning Board for its report and recommendation, and

BE IT FURTHER

: RESOLVED, that the Planning Director be authorized to
publish and post those notices of non.?ignlflcance pursuant to
Article 8 of the Environmental Conservation Law.



Wittmeier
Kwasna

Lutl
Prusinowski
Stark

The Resolution was thereupor
duly adopted.




